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PROCEEDINGS OF THE BROWN COUNTY BOARD OF SUPERVISORS 

NOVEMBER 4, 2015 
 
Pursuant to Section 19.84 and 59.14, Wis. Stats., notice is hereby given to the public that the 
REGULAR AND ANNUAL BUDGET meeting of the BROWN COUNTY BOARD OF 
SUPERVISORS was held on Wednesday, November 4, 2015, at 9:00 a.m., in the Legislative 
Room 203, 100 North Jefferson Street, Green Bay, Wisconsin. 
 

 
The following matters will be considered: 
 
Call to order at 9:00 a.m.  
Invocation. 
Pledge of Allegiance. 
 
Opening Roll Call: 
 
Present: Sieber, De Wane, Nicholson, Hoyer, Gruszynski, Haefs, Erickson, Zima, Evans, 

Kaye, Landwehr, Dantinne, La Violette, Katers, Kaster, Van Dyck, Jamir, 
Robinson, Clancy, Campbell, Moynihan, Blom, Schadewald, Lund 

 
Supervisor Buckley arrived at 9:26 a.m. and Supervisor Fewell arrived at 9:28 a.m. 
 
Total Present:  26   
 

PRESENTATION 
 
The Stan Kass family was awarded a proclamation for a $12,000 donation for a new K-9 dog.   
Chairman Moynihan read the proclamation, Sheriff Gossage thanked Mike Kass and he 
introduced K-9 Murdock. 
 
No. 1 -- ADOPTION OF AGENDA 
 
A motion was made by Supervisor Kaster and seconded by Supervisor Clancy “to adopt the 
agenda.”  Voice vote taken.  Motion carried unanimously with no abstentions. 
 
No. 2 -- COMMENTS FROM THE PUBLIC:    
 
  a) Must be limited to items not on the agenda. 
  b) State name and address for the record. 
  c) Comments will be limited to five minutes. 

d) The Board’s role is to listen and not discuss comments nor take 
action of those comments at this meeting. 

 
James Brunner, 3128 Egan Lane, Green Bay, addressed the Board about the asphalt plant in 
his neighborhood.  Mr. Brunner expressed his concerns about the cost effectiveness  
of this plant and requested numbers to justify why Brown County got involved in it. 
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No. 3 -- APPROVAL OF MINUTES OF OCTOBER 21, 2015 
 
A motion was made by Supervisor Kaye and seconded by Supervisor La Violette “to approve 
the minutes of the October 21, 2015 meeting”.  Voice vote taken.  Motion carried 
unanimously with no abstentions. 
 
No. 4 -- ANNOUNCEMENTS OF SUPERVISORS.   
 
Supervisor Schadewald recognized the County Board’s own Veterans – Supervisor Kaye, 
Supervisor Erickson and Chairman Moynihan – and thanked them for their military service. 
 
Supervisor Blom congratulated VanderVest Harley Davidson on being awarded the 2015 
Wisconsin Business Development Award.  He also invited anyone interested to join in the Jack 
Frost Fun Run this Saturday at VanderVest Harley Davidson. 
 
Supervisor Evans expressed his confusion as to why a Special Executive meeting on salaries 
was called after the budget meetings.  
 
Vice Chair Lund stated the Salvation Army red kettles will be out soon and encouraged all to 
please donate to this worthy cause and help the less fortunate. 
 
Supervisor Haefs  asked if a line-item veto would then open up the entire budget for 
reconsideration or just the vetoed portion of the budget.   
 
Chairman Moynihan reminded all Supervisors to make motions in writing and include dollar 
amounts during today’s budget meeting. 
 
No. 5 -- COMMUNICATIONS.   NONE. 
 
Late Communications: 
 
No. 5a -- FROM SUPERVISOR CLANCY:  I AM REQUESTING THAT THE COUNTY 

BOARD START ACTION TO REPEAL THE LEGISLATION OF THE NEWLY 
CREATED PROPERTY TAX BILLS.  THIS IS ANOTHER UNFUNDED 
MANDATE WHICH WILL COST THE COUNTY 60 THOUSAND, PLUS TIME 
AND EQUIPMENT. 

 
Refer to Administration Committee. 
 
No. 6 -- APPOINTMENTS BY COUNTY EXECUTIVE.     NONE 
 
No. 7a -- REPORT BY COUNTY EXECUTIVE. 
 
County Executive Streckenbach stated that he looks forward to an excellent debate on the 
budget and appreciates the working relationship between the County Board, Department 
Heads, Administration and the community on this budget.  County Executive Streckenbach 
stated that overall, a decent number of conversations regarding the budget have taken place.  
He also stated that perhaps this would result in setting a new time record for concluding this 
debate.   
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No. 7b -- REPORT BY BOARD CHAIRMAN.     
 
Chairman Moynihan stated that it is nice to see so many department heads, administration and 
members of the public at today’s meeting. He stated he looks forward to a spirited debate. 
 
Chairman Moynihan thanked the Kass family, Sheriff Gossage, Deputy Lemberger and K9 
Murdock for being at today’s meeting and for the Kass Family donation allowing the Sheriff 
Department to obtain Murdock after the untimely death of K9 Wix. 
 
Chairman Moynihan announced the County Board Meeting to be held on December 16, 2015 
will begin at 6:00 p.m.  On behalf of Chairman Moynihan and Vice Chair Lund, they would like to 
invite the Supervisors for some Christmas cheer following the meeting. 
 
At this time, Chairman  Moynihan called a recess until 9:30 a.m. when the public hearing would 
begin. 
 
PUBLIC HEARING ON 2016 BUDGET 
 
Dick Marbes, 2564 Cherrywood Lane, Green Bay, addressed the County Board regarding funds 
to help the Veterans in the community.  Mr. Marbes stated he has been involved in helping 
veterans and their spouses and the positive impact it’s had on the community.  He stated he 
looks forward to the future and receiving the funds needed to purchase a new van to transport 
the wheelchair bound.  Mr. Marbes stated transport costs are very expensive and he 
appreciates the County Board’s support. 
 
Tana Koss, 2087 River Point Court, DePere, is part of a group that includes members of local 
law enforcement, Human Services professionals, hospital staff, crisis center staff and others, 
who are requesting the County Board allocate funds for detoxification services in Brown County.  
This group has been meeting since 2012 regarding the care of individuals seeking detox in 
Brown County.  Officer Paul Van Handel, of the Green Bay Police Department, and Mary from 
HSHS St. Mary’s Hospital, are also in this group and stated there is a need for detox funding.    
Officer Van Handel stated Brown County does not have proper detox facilities and that detox is 
happening in the wrong places like homes and hospital emergency rooms. Mary stated the 
budgeted dollars would help these people with their continuum of care after they are medically 
stabilized.   
 
Peter Daanen, 2165 Barley Circle, Bellevue, stated that on October 28, 2013 a presentation on 
the cost savings of an asphalt plant was given at the Planning, Development and Transportation 
meeting.  He stated at that time, it was proposed that the asphalt plant would save Brown 
County  money and pay for itself in 2 years.  Mr. Daanen stated that according to figures from 
October 27, 2015, the County is paying 75% higher costs than the 2013 projection.  He 
questioned when the 2-year trial would come to an end and if Brown County will continue to 
subsidize a losing operation.  Mr. Daanen requested that Brown County do a full audit of the 
asphalt plant. 
 
Melissa Gorzelanczyk, 1558 Belmont Road, Green Bay, is the author of “Arrows” which will be 
released in January, 2016.  Ms. Gorzelanczyk thanked the Board for approving the resolution to 
improve the library facility.  She stated she grew up loving the library and now as an author, 
uses the library to get away from her home office and to do research.  She also stated her 
husband used the library when he went back to school.  Ms. Gorzelanczyk stated she hopes the 
Board will support the funding as is and keep the library current. 
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Cheryl Weber, 786 Hunters Run, Hobart, is with the Joshua group and representing the 
community.  She asked the Board to please approve the mental health dollars listed in the 
budget, adding that the plan is coming together and she’s excited to see it begin to work.   
 
Sharla Baenen, 1879 Horseshoe Lane, DePere, with Bellin Psychiatric Center, addressed the 
Board regarding the need for detox funding and the continuum of care for those individuals.  
She stated people going through detox need a safe place to go or it will fail. 
 
Julia Witt, 276 Tony Lane, Howard, a Mental Health/AODA clinician in Brown County stated that 
the county does have services for ongoing continuing care but we need places for those people 
to go – it’s a medical necessity for people in withdrawal to have a safe place to go.  She stated 
individuals cannot start treatment unless they are medically cleared and we currently don’t have 
a stable place for people who are detoxing to go.  Ms. Witt stated the dollars funded cannot be 
used if a person is not medically cleared and this is not an efficient use of the money.  She 
stated the continuum of care only works when all the pieces are together.   
 
No. 8 -- OTHER REPORTS.   NONE 
 
No. 8a -- VETO SESSION  

Re:  Resolution to Authorize the Use of Bonded and Levied Funds for 
Library Renovation. 

TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 

Ladies & Gentlemen: 

 WHEREAS, in March 2012, Brown County Board of Supervisors bonded for Library 
renovations at the Central Library and placed said bonded funds into the 425 Library 
Renovation Fund to be used for library construction projects; and, 

 WHEREAS, many of the Library projects done, did not qualify for use of the bonded 
funds, thereby, the Library was asked by the County to contribute levied funds to the 425 Library 
Renovation Fund; and, 

 WHEREAS, pursuant to the County’s request, the Library did a budget adjustment 
transferring levied funds from their operating account to the 425 Library Renovation Fund; and, 

 WHEREAS, as these funds in the 425 Library Renovation Fund were to be used for 
facility improvements the funds were put under the oversight of the Public Works Department; 
and, 
 
 WHEREAS, levied funds appropriated for the Library are under the control of the Library 
Board, and should be repurposed within the discretion of the Library Board and should be under 
the authority of the Library Board; and, 

 WHEREAS,  it is desirable to move the levied dollars, in the amount of $300,983, 
located in the 425 Library Renovation Fund held for renovations back into the Library’s budget 
to be used by the Library Board for the Brown County System-wide furniture replacement; and, 
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 WHEREAS, funds bonded for by Brown County for the Library, back in 2012, were 
borrowed and designated for renovation purposes and under the State Statutes are required to 
be used for said purposes pursuant to Wisconsin Chapter 67; and, 

 WHEREAS,  Brown County is responsible for disbursing funds in compliance with 
Chapter 67, and exercises control over the bond money and the manner in which it is disbursed, 
and is obligated to comply with the very purpose for which the bond was issued, which was 
Library improvements and renovations; and, 

 WHEREAS, pending the approval of Bond Council, it is desirable for $348,622 of the 
$970,680 bonded funds available located in the 425 Library Renovation Fund, be designated for 
use by the Library for renovation purposes as was the original intent of the bonding, for the 
Central Library parking lot renovation and reconfiguration adding ten spots at a cost not to 
exceed $122,574, central auditorium renovations at a cost not to exceed $180,392, and for 
central meeting room and meeting room foyer improvements not to exceed $45,656; and,   

 WHEREAS, in the alternative, if Bond Council fails to approve the bond funds for the 
Central Library parking lot renovation, the Library would use the levied funds for that project, 
with the remaining levied dollars to be used to fund the furniture projects of highest priority, in 
order of priority at the following branches from highest to lowest priority as follows:  Wrightstown 
Branch, East Green Bay Branch, Pulaski Branch, Ashwaubenon Branch and Kress Branch 
locations. 

 NOW, THEREFORE, BE IT RESOLVED, that the Brown County Board of Supervisors, 
do hereby resolve that levied dollars, in the amount of $300,983, located in the 425 Library 
Renovation Fund held for renovations be removed from the oversight of the Public Works 
Department, and moved back into the Library’s budget to be used under the discretion and 
authority of the Library Board for the Brown County System-wide furniture replacement. 
 
 BE IT FURTHER RESOLVED, pending the approval of Bond Council, that the bonded 
funds located in the 425 Library Renovation Fund, in the amount of $348,622, of the $970,680 
available, be designated for use by the Library for renovation purposes as was the original intent 
of the bonding, and shall be used for the Central Library parking lot renovation and 
reconfiguration adding ten spots at a cost not to exceed $122,574, central auditorium 
renovations at a cost not to exceed $180,392, and central meeting room and meeting room 
foyer improvements not to exceed $45,656. 

 BE IT FURTHER RESOLVED, in the alternative, if Bond Council fails to approve the 
bond funds for the Central Library parking lot renovation, the Library would use the levied funds 
for that project, with the remaining levied dollars to be used to fund the furniture projects of 
highest priority, in order of priority at the following branches from highest to lowest priority as 
follows:  Wrightstown Branch, East Green Bay Branch, Pulaski Branch, Ashwaubenon Branch 
and Kress Branch locations. 

 BE IT FURTHER RESOLVED, it is found that the funds from the 425 Library Renovation 
Fund for use in facility improvements and renovations for the Brown County Library is in keeping 
with the original intent of the bonded and levied funds.  
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Respectfully submitted, 

 
PLANNING, DEVELOPMENT AND 
TRANSPORTATION COMMITTEE 

Approved By: 
 
Refused to Sign by Troy Streckenbach 
10/21/15_______________________ 
Troy Streckenbach, 
COUNTY EXECUTIVE 
 
Drafted by Corporation Counsel 
Approved as to form by Corporation Counsel  
 
Fiscal Note: This resolution does not require an appropriation from the General Fund. The 
resolution transfers $300,983 in levy dollars from the 425 Fund to the Library Board, and 
appropriates $348,622 in bond dollars from the 425 Fund to defined Library projects.    
 
A motion was made by Vice Chair Lund and seconded by Supervisor Van Dyck “to override 
County Executive Streckenbach’s veto”.   
 
Following discussion, Supervisor Schadewald requested separation between the two vetoed 
appropriations:  1) $300,983 for furniture replacement; and 2) $122,574 for parking lot 
renovation.  Roll call votes taken. 
 
#1 Furniture Replacement: 
 
Ayes:   Sieber, De Wane, Hoyer, Gruszynski, Haefs, Erickson, Zima, Evans, Kaye, 

Dantinne, La Violette, Van Dyck, Robinson, Clancy, Campbell, Moynihan, Lund, 
Fewell 

 
Nayes: Nicholson, Buckley, Landwehr, Katers, Kaster, Jamir, Blom, Schadewald 
 
Total Ayes: 18  Total Nayes:     8 
 
Motion Carried. 
 
#2 Parking Lot Renovation: 
 
Ayes: Sieber, De Wane, Nicholson, Hoyer, Gruszynski, Haefs, Erickson, Zima, Evans, 

Kaye, Buckley, Dantinne, La Violette, Katers, Van Dyck, Robinson, Clancy, 
Campbell, Moynihan, Schadewald, Lund, Fewell 

 
Nayes: Landwehr, Kaster, Jamir, Blom 
 
Total Ayes: 22  Total Nayes:   4 
 
Motion carried. 
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ATTACHMENTS TO VETOED RESOLUTION #11H 
ON THE FOLLOWING PAGES 
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No. 9 -- STANDING COMMITTEE REPORTS:  
 
No. 9a -- REPORT OF ADMINISTRATION COMMITTEE OF OCTOBER 22, 2015  (NON-

BUDGET ITEMS) 
 
TO THE MEMBERS OF THE BROWN 
COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 
The ADMINISTRATION COMMITTEE met in regular session on October 22, 2015 and 
recommends the following motions: 
 
Note: Items 1-10 were handled under the budget portion – Item 12a.  
 

11. Review Minutes of: 
a. Housing Authority (August 17, September 21 & September 25, 2015). To 

approve as amended.  
12. Resolution re: Establishing the Salaries of Certain Elective Officials. To support the 

proposal for the 4 year terms of the Clerk, Register of Deeds, and Treasurer to be 
set at $73,700 for 2017, $75,700 for 2018, $77,214 for 2019 and $78,758 for 2020 
which represents bringing them in line with the Clerk of Courts and giving a 2% 
increase in 2019 & 2020. See Resolutions, Ordinances November County Board. 

13. Corporation Counsel - Budget Status Financial Report for September, 2015. See 
Item 27.  

14. Corporation Counsel - Director’s Report.  See Item 27.   
15. Treasurer - Budget Status Financial Report for September, 2015. Receive and place 

on file.  
16. Treasurer’s Report: 

a. Discussion/Action regarding 2016 LTE (Tax Collection Help) Hourly Rate of Pay 
in the Treasurer’s Office (no Budget Impact). Receive and place on file.   

b. Update on change in Courier Services vendor for Brown County Treasurer. 
Receive and place on file. 

c. Discussion/Action regarding writing off Outstanding Checks to the Unclaimed 
Funds Account. That the funds be transferred to the Unclaimed Funds Liability 
account. 

d. Discussion/Action on direction from the Administration Committee regarding 
Parcel M-147 (Morrison Manor House) at 3195 Mill Road in Town of Morrison. To 
hold for 30 days. 

17. Child Support - Departmental Openings Summary. See Item 18. 
18. Child Support - Director’s Report. Receive and place on file Items 17 & 18.  
19. Administration Budget Status Financial Report for August, 2015. See Item 27. 
20. Dept. of Admin - 2015 Budget Adjustment Log. See Item 27. 
21. Dept. of Admin - Director’s Report. See Item 27. 
22. Human Resources - Budget Status Financial Report for August, 2015. See Item 27.   
23. Human Resources - Activity Report for September, 2015. See Item 27.   
24. Human Resources - Departmental Openings Summary. See Item 27.   
25. Human Resources - Director’s Report. See Item 27.   
26. Technology Services - Discussion re: Portable Computing Proposal September, 

2015. Receive and place on file. 
27. Technology Services - Director’s Report. 
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i. To suspend the rules to take Items 13-14, 19-25 & 27 together. 
ii. To approve Items 13-14, 19-25 & 27 together.  

 28.  Audit of bills. To pay the bills. 
 

A motion was made by Supervisor Schadewald and seconded by Supervisor Jamir “to adopt”.  
Voice vote taken.  Motion carried unanimously with no abstentions. 
 
No. 9b -- REPORT OF EDUCATION AND RECREATION COMMITTEE – Non-budget 

items went to October 21, 2015 County Board Meeting. 

 
No. 9c -- REPORT OF EXECUTIVE COMMITTEE OF OCTOBER 26, 2015  (NON-

BUDGET ITEMS) 
 
TO THE MEMBERS OF THE BROWN 
COUNTY BOARD OF SUPERVISORS 
  
Ladies and Gentlemen: 
 
The EXECUTIVE COMMITTEE met in regular session on October 26, 2015 and recommends 
the following motions: 
 

Note: Items 2-14 were handled under the budget portion – Item 12c. 
1. Treasurer - ACTION  - Review and approval or rejection of offers for tax deed 

properties: 
Interested Municipality = Village of Hobart 
Parcel HB-679-3          4229 N. Pine Tree Road Hobart   Lot and 
Home. To approve the sale of Parcel HB-679-3 to the Village of Hobart in the amount 
of $14,204.15. 

15. Communication from Supervisor Erickson re: Starting in 2016, all new hires would 
not be eligible for the standard January (2017) all-inclusive raise or December bonus 
in 2017 until they have been employed by Brown County for 6 months and then 
raises or bonuses could be applied.  Referred from October County Board.  Receive 
and place on file. 

16. Communication from Vice Chair Lund:  Allow retired employees the opportunity to 
pay from their long-term sick pay fund insurance premiums paid to another source 
other than Brown County insurance coverage. Referred from October County Board. 
To refer to Administration.   

17. County Executive Report. No report, no action.  
18. Internal Auditor Report. Receive and place on file. 

a) Board of Supervisors and Veterans’ Recognition Subcommittee Budget Status 
Financial Report for September, 2015.  Receive and place on file. 

19. Human Resources Report. No report, no action.  
20. Revised Ordinance to Amend the Grievance Procedure adding a just cause 

standard. To hold until December’s meeting. Motion Carried 5 to 1. See Resolutions, 
Ordinances November County Board. 

21. Ordinance Creating Sections 4.15 of Chapter 4 of the Brown County Code Entitled 
“Benefits Advisory Committee.”  To approve as amended by striking Executive 
Committee and adding the word Administration in its place. See Resolutions, 
Ordinances November County Board. 
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A motion was made by Supervisor Van Dyck and seconded by Vice Chair Lund “to adopt”.  
Voice vote taken.   Motion carried unanimously with no abstentions. 
 
No. 9d --       REPORT OF HUMAN SERVICES COMMITTEE ON OCTOBER 20, 2015 (NON-

BUDGET ITEMS) 
 
TO THE MEMBERS OF THE BROWN       
COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 
The HUMAN SERVICES COMMITTEE met in regular session on October 20, 2015 and 
recommends the following motions: 
 

1. Review Minutes of: 
a) Aging & Disability Resource Center Board of Directors (August 27, 2015).  
b) Human Services Board (September 10 & October 8, 2015).  
c) Veterans’ Recognition Subcommittee (August 18 & September 15, 2015).  
d) Ad Hoc Mental Health Treatment Committee (September 24, 2015).  

i. To suspend the rules to take Items 1a-d. 
ii. To approve Items 1a-d. 

2. Hum Svc Dept. - Resolution re:  Helping families move from homelessness to self-
sufficiency. Supervisor Robinson asked that Item 2 be removed from the agenda.  

3. Hum Svc Dept. - Budget Adjustment Request (15-57): Any increase in expenses with 
an offsetting increase in revenue. To approve.  

4. Hum Svc Dept. - Executive Director’s Report. Receive and place on file.  
5. Hum Svc Dept. - Resolution Authorizing Human Services to Request Waiver for 

Increased Service Provider Audit Threshold. To approve.  This item was taken up at 
the October 21st County Board meeting. No further action necessary.  

6. Hum Svc Dept. - Financial Report for Community Treatment Center and Community 
Programs. Receive and place on file.  

7. Hum Svc Dept. - Statistical Reports.  
a) CTC Staff – Double Shifts Worked.  See Item 7e. 
b) Monthly CTC Data – Bay Haven Crisis Diversion/Nicolet Psychiatric Hospital. 

See Item 7e. 
c) Monthly Inpatient Data – Bellin Psychiatric Center. See Item 7e. 
d) Child Protection – Child Abuse/Neglect Report. See Item 7e. 
e) Monthly Contract Update. 

i. To suspend the rules to take Items 7a-e. 
ii. Receive and place on file Items 7a-e. 

8. Hum Svc Dept. - Request for New Non-Continuous Vendor. To approve. 
9. Teen Parent Third Quarter Outcome Report, Catholic Charities – Informational. To 

approve. 
9a. Ad Hoc Mental Health Treatment Committee Report. To appropriate $1,150,000 for 

the Transitional Residential Treatment service for $300,000, the Mobile Crisis for 
$200,000, and the Detoxification Services for $300,000 and the Day Report Center 
for $350,000 to the Special Revenue Fund.  

 
**9a moved from the non-budget Human Services Committee Report to the Human 

Services Committee Budget Report per the Brown County Board on 11/04/15. 
  



 

33 
W:\word\\coboard\2015\NOVEMBER 

 

A motion was made by Supervisor Robinson and seconded by Supervisor Evans “to adopt”.  
Supervisor Robinson requested item #9a be taken separately.  Voice vote taken on 
remainder of report.  Motion carried unanimously with no abstentions. 
 
Item #9a --  Ad Hoc Mental Health Treatment Committee Report. 
 
A motion was made by Supervisor Robinson and seconded by Supervisor Zima “to move item 
#9d9a (Mental Health Appropriations) to be included under the Human Services  
Committee portion of the budget”.  Voice vote taken.  Motion carried unanimously with no  
abstentions. 
 
No. 9e -- REPORT OF PLANNING, DEVELOPMENT & TRANSPORTATION 

COMMITTEE OF OCTOBER 19, 2015 (NON-BUDGET ITEMS) 
 
TO THE MEMBERS OF THE BROWN       
COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 
The PLANNING, DEVELOPMENT & TRANSPORTATION COMMITTEE met in regular session 
on October 19, 2015 and recommends the following motions: 
 

Note: Items 2-7 were handled under the budget portion – Item 12e. 
8. Communication from Supervisor Lund re: To look at parking on Velp Avenue, County 

Highway HS south of Riverside Drive in the Village of Suamico, WI. To hold until the 
November meeting.  

9. Register of Deeds - Budget Status Financial Report for September, 2015. See Item 11.  
10. Register of Deeds - Brown County Land Information Seminar. See Item 11.  
11. Planning Commission - Update regarding development of the Brown County Farm Property 

– standing item. To hold Items 9, 10 and 11 until the November meeting. 
12. Airport - Departmental Openings Summary. Receive and place on file.  
13. Airport - Director’s Report.  Receive and place on file. 
14. UW Ext - Budget Status Financial Report for September, 2015. Receive and place on file.   
15. UW Ext - Director’s Report. Receive and place on file. 
16. Public Works - Ordinance Amending Schedule A of the Brown County Code Entitled “Speed 

Limits”. To approve. Motion Carried 4 to 1. See Resolutions, Ordinances November County 
Board. 

17. Public Works - Resolution to Authorize the Uses of Bonded and Levied Funds for Library 
Renovations. To approve the resolution as written. Motion Carried 5 to 1.  This item was 
taken up at the October 21st County Board meeting. No further action necessary. 

18. Public Works - Summary of Operations. Receive and place on file. 
19. Public Works - Director’s Report. Receive and place on file. 
20. Port and Resource Recovery – Port & Resource Recovery Budget Status Financial Reports for 

September, 2015. Receive and place on file.   
21. Open Session: Discussion and possible action regarding the purchase and negotiations for 

property involving a future consolidated Highway Department site. Enter into closed 
session. 

22. Closed Session:  Notice is hereby given that the governmental body will adjourn into a 
closed session during the meeting for discussion and possible action as to negotiations and 
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bargaining for the purchase of property for a future consolidated Highway Department site. 
Closed session is authorized pursuant to Wisconsin Statutes Section §19.85 (1)(e) 
deliberating or negotiating the purchase of public properties, the investing of public funds or 
conducting other specified public business, whenever competitive or bargaining reasons 
require a closed session. 

23. Reconvene in Open Session: Discussion and possible action regarding the purchase and 
negotiations for property involving a future consolidated Highway Department site. Return 
to regular order of business. 

24. Audit of bills. No action taken. 
 
A motion was made by Supervisor Erickson and seconded by Supervisor Sieber “to adopt”.  
Voice vote taken.  Motion carried unanimously with no abstentions. 
 
No. 9ei -- REPORT OF LAND CONSERVATION SUBCOMMITTEE OF OCTOBER 19,  

2015 (NON-BUDGET ITEMS) 
 

TO THE MEMBERS OF THE BROWN       
COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 
The LAND CONSERVATION SUBCOMMITTEE met in regular session on October 19, 2015 
and recommends the following motions: 
 

Note: Item 1 was handled under the budget portion – Item 12ei. 
2. Open Positions Report. Receive and place on file. 
3. Variance Request by Diederich Farm LLC to build an Animal Waste Storage facility 

within 250ft of an adjoining property line. To approve. 
4. Directors Report. Receive and place on file. 

 
A motion was made by Supervisor Dantinne and seconded by Supervisor Landwehr “to 
adopt”.  Voice vote taken.  Motion carried unanimously with no abstentions. 
 
No. 9f -- REPORT OF PUBLIC SAFETY COMMITTEE – Non-Budget Items Went to 

October 21, 2015 County Board Meeting. 
 
No. 10 -- Resolutions, Ordinances 
 
No. 10a -- RESOLUTION APPROVING BUDGET ADJUSTMENTS TO VARIOUS 

DEPARTMENT BUDGETS 
 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 
 WHEREAS, within the past 30 days departments have submitted the following 
adjustments to their departmental budgets that, per Wisconsin State Statutes, require approval 
by a 2/3 vote of the full County Board: 
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15-57 
Huma
n      
Srvs 

Additional funds were awarded by the state to be claimed through expense reporting for the 
CST program in the amount of $8,664.  When the budget was prepared, the 2014 funding of 
$62,123 was used – the actual 2015 contract came in at $60,000 therefore this adjustment will 
increase the funding by $6,541.  Result is an actual adjusted state contract of $68,664.    

                                                                                                                                Amount: $6,541 

15-67 
NEW 
Zoo 

The NEW Zoo incurred significant storm damage to the grounds.  This budget adjustment is for 
the cleanup costs, fence repair and the insurance proceeds.  The insurance deductible is to be 
funded by the Casualty Insurance Fund.         
                                                                                                                              Amount: $16,585 

 
and, 

WHEREAS, these budget adjustments are necessary to ensure activities are 
appropriated and accounted for properly. 

 
 NOW, THEREFORE, BE IT RESOLVED, that the Brown County Board of Supervisors 
hereby approves the above listed budget adjustments.     

 
Respectfully submitted, 
 
HUMAN SERVICES COMMITTEE 
EDUCATION & RECREATION 
        COMMITTEE 

         
                         
Authored by Administration 
Approved as to form by Corporation Counsel 
 
Fiscal Note: The fiscal impact is as described in each individual budget adjustment listed above. 
 
A motion was made by Supervisor Hoyer and seconded by Supervisor La Violette “to adopt”.   
Voice vote taken. Motion carried unanimously with no abstentions. 
 
Approved by:      /s/ Troy Streckenbach                          Date:     _11/13/2015__________ 
 

ATTACHMENTS TO RESOLUTION #10A 
ON THE FOLLOWING PAGES 
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Administration Committee and Executive Committee 
 
No. 10b -- RESOLUTION ESTABLISHING THE SALARIES OF CERTAIN ELECTIVE 

OFFICIALS. 
 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

WHEREAS, Section 59.22, Wis. Stats., requires that compensation for certain elective 
County officials be established by the Brown County Board of Supervisors before the earliest 
time for filing nomination papers for such elective offices; and, 

 
  WHEREAS, the Brown County Board of Supervisors in compliance with State law 
desires to set the compensation for the County Clerk, County Treasurer and Register of Deeds. 
 
  NOW, THEREFORE, BE IT RESOLVED that the Brown County Board of Supervisors 
does hereby establish the total annual compensation for the enumerated elective officials, 
effective the first day of a term of office that begins after the date this resolution is adopted as 
follows: 

Year County Clerk Register of Deeds Treasurer 

2016  
(Rate approved by 

resolution on 3/21/12.) 
$69,000 $69,000 $69,000 

2017 
$70,380 
*$73,700 

$70,380 
*$73,700 

$70,380 
*$73,700 

2018 
$71,788 
*$75,700 

$71,788 
*$75,700 

$71,788 
*$75,700 

2019 
$73,224 
*$75,700 

$73,224 
*$75,700 

$73,224 
*$75,700 

2020 
$74,688 
*$75,700 

$74,688 
*$75,700 

$74,688 
*$75,700 

 
 BE IT FURTHER RESOLVED that each elective official is entitled to participate in the 
Wisconsin Retirement System (“WRS”) as authorized by law.  Each elective official is required 
to pay their share of the total WRS required contribution.  Brown County will pay only its share 
of the total required WRS contribution.  It is expressly recognized that these shares may 
change, when the required WRS rate is adjusted, as authorized by law.  These contributions will 
be pre-tax. 
 
 BE IT FURTHER RESOLVED that each elective official is conditionally eligible for, and 
may elect to receive, health insurance through Brown County’s group health insurance plan.  
This eligibility for health insurance coverage is expressly subject to the same terms and 
conditions (e.g., premium contribution, deductibles, co-pays, etc.) as full-time, non-represented 
employees of Brown County. 
 
 BE IT FURTHER RESOLVED that each elective official is eligible for, and may elect to 
participate in, the fringe benefit package provided to full-time, non-represented employees of 
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Brown County.  Such eligibility and participation is subject to the same terms and conditions as 
the full-time, non-represented employees of Brown County. 
 
       Respectfully submitted, 

 
ADMINISTRATION COMMITTEE 
EXECUTIVE COMMITTEE 

 
*As amended, per County Board Meeting, November 4, 2015. 
 
Authored by Human Resources 
Approved as to form by Corporation Counsel 
 
Fiscal Note: This resolution has no fiscal impact on the 2016 Budget. It sets a yearly increase of 
2% for the County Clerk, Register of Deeds and Treasurer during the next term of office.  
 
A motion was made by Supervisor La Violette and seconded by Supervisor Katers “to adopt”.   
Supervisor Nicholson asked Vice Chair Lund for a brief overview of this resolution. 
 
Following discussion, a motion was made by Supervisor Sieber and seconded by Supervisor 
Campbell “to hold until January, 2016 County Board meeting”.  Voice vote was taken.  
Opinion of the Chair, the Nayes have it.  Motion failed. 
 
Following, a motion was made by Supervisor Zima and seconded by Supervisor Evans “to 
amend to $1250 per year for each of the 4 years in question of their terms”.  Roll call vote 
was taken. 
 
Ayes: Sieber, De Wane, Hoyer, Gruszynski, Haefs, Erickson, Zima, Evans, Dantinne, 

Katers, Lund 
 
Nayes: Nicholson, Kaye, Buckley, Landwehr, La Violette, Kaster, Van Dyck, Jamir, 

Robinson, Clancy, Campbell, Moynihan, Blom, Schadewald, Fewell 
 
Total Ayes: 11  Total Nayes:    15 
 
Motion failed. 
 
Following, a motion was made by Supervisor Schadewald and seconded by Supervisor Fewell 
“to raise each of the three salaries to $73,700 for 2017, $75,700 for 2018, $76,950 for 2019  
and $78,200 for 2020”.  Roll call vote taken. 
 
Ayes:  Buckley, Landwehr, La Violette, Clancy, Moynihan, Blom, Schadewald 
 
Nayes: Sieber, De Wane, Nicholson, Hoyer, Gruszynski, Haefs, Erickson, Zima, Evans, 

Kaye, Dantinne, Katers, Kaster, Van Dyck, Jamir, Robinson, Campbell, Lund, 
Fewell 

 
Total Ayes: 7  Total Nayes:     19 
 
Motion failed. 
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Following, a motion was made by Vice Chair Lund and seconded by Supervisor Schadewald 
“to make salaries of Clerk, Register of Deeds and Treasurer $73,700 in 2017, $75,700 in  
2018, $76,457 in 2019 and $77,221.57 in 2020”.  Roll call vote taken. 
 
Ayes: Hoyer, Kaye, Buckley, Landwehr, La Violette, Clancy, Campbell, Moynihan, 

Blom, Schadewald, Lund, Fewell 
 
Nayes: Sieber, De Wane, Nicholson, Gruszynski, Haefs, Erickson, Zima, Evans, 

Dantinne, Katers, Kaster, Van Dyck, Jamir, Robinson 
 
Total Ayes: 12  Total Nayes:    14 
 
Motion failed. 
 
Following, a motion was made by Supervisor Fewell and seconded by Supervisor Campbell “to 
hold resolution until February, 2016 County Board meeting”.  Roll call vote taken. 
 
Ayes: Sieber, De Wane, Zima, La Violette, Katers, Robinson, Campbell, Fewell 
 
Nayes: Nicholson, Hoyer, Gruszynski, Haefs, Erickson, Evans, Kaye, Buckley, 

Landwehr, Dantinne, Kaster, Van Dyck, Jamir, Clancy, Moynihan, Blom, 
Schadewald, Lund 
 

Total Ayes: 8  Total Nayes:    18 
 
Motion failed. 
 
Following, a motion was made by Supervisor Nicholson and seconded by Supervisor Evans “to 
keep the salaries the same with no increase in salary for the Clerk, Register of Deeds and 
Treasurer”.  Roll call vote taken. 
 
Ayes:  Nicholson, Zima, Evans, Kaster 
 
Nayes: Sieber, De Wane, Hoyer, Gruszynski, Haefs, Erickson, Kaye, Buckley, 

Landwehr, Dantinne, La Violette, Katers, Van Dyck, Jamir, Robinson, Clancy, 
Campbell, Moynihan, Blom, Schadewald, Lund, Fewell 

 
Total Ayes: 4  Total Nayes:      22 
 
Motion failed. 
 
Following, a motion was made by Vice Chair Lund and seconded by Supervisor Katers 
“establishing the salary of certain Elective Officials, Clerk, Register of Deeds and 
Treasurer, 2017 $73,700, 2018 $75,700, 2019 $75,700, 2020 $75,700”.  Roll call vote taken. 
 
Ayes: Hoyer, Kaye, Buckley, Landwehr, La Violette, Katers, Jamir, Robinson, Clancy, 

Moynihan, Blom, Schadewald, Lund, Fewell 
Nayes: Sieber, De Wane, Nicholson, Gruszynski, Haefs, Erickson, Zima, Evans, 

Dantinne, Kaster, Van Dyck, Campbell 
 
Total Ayes: 14  Total Nayes:    12 
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Motion carried. 
 
Approved By:      /s/  Troy Streckenbach               Date:             11/13/2015 _______________ 
 

 
 
 

ATTACHMENTS TO RESOLUTION #10B 
ON THE FOLLOWING PAGES 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

42 
W:\word\\coboard\2015\NOVEMBER 

 

 
 

 
 



 

43 
W:\word\\coboard\2015\NOVEMBER 

 

 
 
 
 



 

44 
W:\word\\coboard\2015\NOVEMBER 

 

 
 
 
 



 

45 
W:\word\\coboard\2015\NOVEMBER 

 

Executive Committee 
 
No. 10c -- ORDINANCE AMENDING SECTIONS 4.93 OF CHAPTER 4 OF THE BROWN 

COUNTY CODE ENTITLED “GRIEVANCE PROCEDURE”. 
 
THE BROWN COUNTY BOARD OF SUPERVISORS DOES ORDAIN AS FOLLOWS: 
 
Section 1 - Sections 4.93 of Chapter 4 of the Brown County Code regarding the Grievance 
Procedure is amended to include a Just Cause Standard of review as follows: 
 

4.93 THE POWERS AND RESPONSE OF THE IMPARTIAL HEARING OFFICER. 
 
Written Decision: After reviewing the evidence and closing the hearing, the Impartial 
Hearing Officer shall issue a written recommendation. The Impartial Hearing Officer may 
request oral or written arguments and replies. The recommendation shall contain 
findings of fact, analysis and a recommendation. The Impartial Hearing Officer must 
answer the following question: Based on the preponderance of the evidence presented, 
has the Grievant proven the decision of the Administration was arbitrary or capricious?  
without just cause. Just cause is defined as follows:  progressive discipline process such 
as a verbal warning and/or written warning, suspension and/or termination, or automatic 
suspension or termination if the situation is warranted. 
 

Section 2 - This ordinance shall become effective upon passage and publication. 
 

Respectfully submitted, 
 

          
    ______________________________ 
    EXECUTIVE COMMITTEE 

  
Drafted by Corporation Counsel 
 
Final Draft Approved by Corporation Counsel 
 
Fiscal Impact:  This ordinance does not have a fiscal impact; therefore it does not require an 
appropriation from the General Fund. 
 
A motion was made by Vice Chair Lund and seconded by Supervisor Kaye “to hold until 
December”.  Voice vote taken.  Motion carried unanimously with no abstentions. 
 
 
 
 

ATTACHMENT TO ORDINANCE #10C 
ON THE FOLLOWING PAGE 
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No. 10d -- ORDINANCE CREATING SECTIONS 4.15 OF CHAPTER 4 OF THE BROWN 
COUNTY CODE ENTITLED “BENEFITS ADVISORY COMMITTEE”. 

 
THE BROWN COUNTY BOARD OF SUPERVISORS DOES ORDAIN AS FOLLOWS: 
 
Section 1 - Sections 4.15 of Chapter 4 of the Brown County Code is created to read as 
follows: 
  

4.15   BENEFITS ADVISORY COMMITTEE.  The Brown County Benefits Advisory 
Committee is hereby created to provide a forum for employees to present ideas 
and assist in the formulation of employee benefits, and to make recommendations 
to the Executive Committee.  

 
(1) The Benefits Advisory Committee shall receive no compensation, and each 

employee shall receive their supervisor’s approval prior to serving on the 
board.     
 

(2) The Benefits Advisory Committee shall consist of the following members: 
a. One Constitutional Officer 
b. One Department Head, not Human Resources  
c. One County Board Supervisor 
d. One representative from the County’s Third Party Administrator 
e. One Human Resources Benefits Manager 
f. One Retiree receiving medical benefits through the County 
g. Six Employees, each one chosen to represent one of the County’s six 

Standing Committees. The employee chosen shall be from a 
department which is under their Standing Committee, and shall be 
elected by their peers. 
 

(3)  The members shall serve for a two year term, commencing April 1st and may 
be re-appointed or re-elected for additional consecutive terms.  
 

a. Members, listed under 2. a. through f.  above, shall be volunteers 
appointed by the Human Resource Director, or Benefits Manager, or a 
designee of the Human Resource Department.  

b. Members, under 2.g. above, shall be chosen by election. Elections 
shall be handled by the Human Resources Department. All employees 
interested in serving on the Committee shall submit a letter of interest 
to the Human Resources Benefits Manager by a date certain. The 
Human Resource Department shall create six ballots, one for each 
County Standing Committee, listing the interested employees from the 
Departments as listed under the respective Oversight Committee 
pursuant to the County Code Chapter 2. The ballots shall be 
distributed to the appropriate departments according to their Oversight 
Committee listing the employees interested in serving on the 
committee. The employees shall only vote once, and only for one 
employee listed under their respective Oversight Committee to 
represent them on the Benefits Advisory Committee. Said ballots shall 
be returned to Human Resources by a date certain and tabulated with 
the results announced to the employees and members prior to April 1 
of the year of election. 
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c. Vacancies occurring shall be filled by appointment of the Human 
Resource Director, or the Benefits Manager or their designee. 
 

(4)  Meetings shall be held as needed but no less than once quarterly.  
 

Section 2 - This ordinance shall become effective upon passage and publication. 
 

Respectfully submitted, 
 

          
    ______________________________ 
    EXECUTIVE COMMITTEE 

  
Drafted by Corporation Counsel 
Final Draft Approved by Corporation Counsel 
 
Fiscal Impact:  This ordinance does not require an appropriation from the General Fund. Any 
related operating expenses will be absorbed within the Human Resources 2015 budget.  

 
A motion was made by Supervisor Robinson and seconded by Supervisor Schadewald “to 
adopt”.  Voice vote taken.  Motion carried unanimously with no abstentions. 
 
Approved By: 
 
Returned Unsigned by  
County Executive                                   12/10/2015 
 Troy Streckenbach, County Executive            Date 
 
_/s/  Sandra L. Juno                               12/10/2015 
Sandra L. Juno, County Clerk                          Date 
 
_/s/ Patrick J. Moynihan                         12/10/2015 
Patrick J. Moynihan, County Board Chair        Date 
 
Planning, Development & Transportation Committee 
 
 
 
No. 10e -- ORDINANCE AMENDING SCHEDULE A OF THE BROWN COUNTY CODE 

ENTITLED “SPEED LIMITS”. 
 
THE BROWN COUNTY BOARD OF SUPERVISORS DOES ORDAIN AS FOLLOWS: 
 
Section 1 -   Section 340.0003, Schedule A of the Brown County Code is hereby amended as  
                       follows: 

 
   County Trunk Highway “V”, Village of Bellevue (Lime Kiln Road) 
 

Thirty-five miles per hour from its intersection with the Fox Valley & Western 
Railroad crossing; thence southerly along C.T.H. V to Town Hall Road Bower 
Creek Road/Klondike Road. 
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Forty-five miles per hour for all vehicles from the intersection of Town Hall Road 
Bower Creek Road/Klondike Road, southerly to the intersection with Whitney 
Road. 
 

Section 2 -   This ordinance shall become effective upon passage and publication pursuant to 
                       law. 

 
Respectfully submitted, 
 
PLANNING, DEVELOPMENT & 
TRANSPORTATION 
 

Authored by:  Public Works - Highway Division 
Approved as to form by Corporation Counsel 
 
Fiscal Note: This resolution does not require an appropriation from the General Fund. The funds 
are within the 2015 Highway Division’s sign installation budget.  
 
A motion was made by Supervisor Kaster and seconded by Supervisor Katers “to adopt”.   
 
Following discussion, a motion was made by Supervisor Robinson and seconded by Supervisor 
Fewell “to hold 10e until the May Board Meeting after the Highway Department has done a 
full speed study”.  Voice vote taken.  Opinion of the Chair, Nayes have it.  Motion failed. 
 
Following, a roll call vote was taken on the original motion above. 
 
Ayes: De Wane, Nicholson, Hoyer, Gruszynski, Erickson, Zima, Evans, Kaye, 

Landwehr, Dantinne, La Violette, Katers, Kaster, Van Dyck, Jamir, Robinson, 
Clancy, Campbell, Moynihan, Blom, Schadewald, Lund 

  
Nayes:  Sieber, Haefs, Buckley, Fewell 
 
Total Ayes: 22  Total Nayes:      4 
 
Motion carried. 
 
Approved By: 
 
___/s/  Troy Streckenbach                              11/13/2015 
Troy Streckenbach, County Executive                      Date 
 
__/s/ Sandra L. Juno____________________11/17/2015 
Sandra L. Juno, County Clerk                                   Date 
 
__/s/ Patrick J. Moynihan_________________11/17/2015 
Patrick J. Moynihan, County Board Chair                  Date 
 

ATTACHMENTS TO ORDINANCE #10E 
ON THE FOLLOWING PAGES 
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At this time, Chairman Moynihan called a recess until 1:15 p.m. 
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**    2016 BUDGET REVIEW    ** 
 

No. 11 -- COMMENTS FROM THE PUBLIC:   NONE. 
 
 a) Must be limited to items not on the agenda. 
 b) State name and address for the record. 
 c) Comments will be limited to five minutes. 

d) The Board’s role is to listen and not discuss comments nor 
 take action of those comments at this meeting. 

 
No. 12 -- REVIEW OF 2016 BUDGET AND BUDGET RECOMMENDATIONS BY 

STANDING COMMITTEES. 
 
No. 12a -- REPORT OF ADMINISTRATION COMMITTEE OF OCTOBER 22, 2015  

(BUDGET ITEMS) 
 
TO THE MEMBERS OF THE BROWN 
COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 
The ADMINISTRATION COMMITTEE met in regular session (budget items) on October 22, 
2015 and recommends the following motions: 
 

REVIEW OF 2016 DEPARTMENT BUDGET 
1. COUNTY CLERK – Review of 2016 Department Budget.  

i. To make a technical change on Pg. 345 in the budget book under DS200 
Hardware and Software Annual Maintenance from $175 to $200.  

ii. To approve the Clerk’s budget as amended.  
a. Resolution Approving New or Deleted Positions during the 2016 Budget Process 

– County Clerk. To approve. See Resolutions, Ordinances November County 
Board. 

2. COUNTY TREASURER – Review of 2016 Department Budget.  
i. To approve the County Treasurer’s budget with the amendment under LTE-

Tax Collection Help to keep the current 0.67 FTE but change the hourly rate 
from $11.25 at 1,400 hours to $12.50 and decrease the annual hours to 
1,260 equaling $15,751 causing no fiscal impact. 

ii. To approve the Treasurer’s budget as amended. 
3. CHILD SUPPORT – Review of 2016 Department Budget. To approve the Child 

Support budget. 
4. CORPORATION COUNSEL – Review of 2016 Department Budget. To approve the 

Corporation Counsel budget.   
5. DEPT. OF ADMINISTRATION – Review of 2016 Department Budget. To approve 

the Dept. of Administration budget.   
a. Resolution Approving New or Deleted Positions during the 2016 Budget Process 

–  
Dept. of Administration. To approve. See Resolutions, Ordinances November 
County Board. 

6. TECHNOLOGY SERVICES – Review of 2016 Department Budget. 
a. Resolution Approving New or Deleted Positions during the 2016 Budget Process 

–  
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Technology Services. To approve. See Resolutions, Ordinances November 
County Board. 

7. HUMAN RESOURECES – Review of 2016 Department Budget. 
a. Resolution Approving New or Deleted Positions during the 2016 Budget Process 

–  
Human Resources. To approve. See Resolutions, Ordinances November County 
Board. 

Year 2016 Non-Division Budgets Review -  
8. Capital Projects. 

i. To change the word Wrightstown to Ashwaubenon on Pg. 282 in the first 
paragraph. 

ii. To approve Capital Projects. 
9. Debt Service. To approve. 
10. Taxes, Special Revenues, Certain Internal Service & Fiduciary Funds. To approve. 

 
A motion was made by Supervisor Schadewald and seconded by Supervisor La Violette “to 
adopt”.  Voice vote taken.  Motion carried unanimously with no abstentions. 
 
No. 12b -- REPORT OF EDUCATION AND RECREATION COMMITTEE OF OCTOBER 8, 

2015  (BUDGET ITEMS) 
 
TO THE MEMBERS OF THE BROWN  
COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 
The EDUCATION & RECREATION COMMITTEE met in regular session (budget items) on 
October 8, 2015 and recommends the following: 
 

Note: Strikethrough Items went before the October 21st County Board agenda. 
 
1. Review Minutes of: 

a. Library Board (August 20, 2015).  
b. Neville Public Museum Governing Board (August 10 & September 14, 2015).  

2. Communication from Supervisor Gruszynski re: That the Brown County Board, in 
collaboration with staff, the Library Board and the community, build a comprehensive 
plan to update aging library facilities, especially central library, to improve the quality 
of service, efficiency, space and budget. To send to staff and bring back a draft plan 
in March, 2016.    

3. Museum - Budget Status Financial Report for August, 2015. Receive and place on 
file. 

4. Museum - Open Positions Summary. Receive and place on file.  
5. Museum - Director’s Report. Receive and place on file.  
6. Museum - Review of 2016 department budget. To approve the Museum budget.   
7. Golf Course - Budget Status Financial Report for August, 2015. Receive and place 

on file. 
8. Golf Course - Superintendent’s Report. Receive and place on file.   
9. Golf Course - Review of 2016 department budget. To approve the Golf Course 

budget.   
10. NEW Zoo - Budget Status Financial Report for August, 2015. Receive and place on 

file. 
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11. Zoo Director’s Report. Receive and place on file. 
12. Park Mgmt. - Budget Status Financial Report for August, 2015. Receive and place on 

file. 
13. Park Mgmt. - Field Staff Reports/Attendance Reports. Receive and place on file. 
14. Asst. Director’s Report. Receive and place on file. 
15. NEW Zoo & Park Mgmt. - Review of 2016 department budget.  

i. To approve the NEW Zoo budget. Motion Carried 4 to 1.  
ii. To approve the Park Management budget.  

a. Discussion re: 2016 Capital Improvement Projects at the Brown County 
Fairgrounds (infield improvements, permanent track development, connection 
trail and building improvements). To put $300,000 into a Capital Improvement 
Fund for purposes of capital improvements/fairground renovations and/or plans 
at the fairgrounds and to direct the County Executive to approach the Stadium 
District Board for funds for an overall Master Plan for the area, and to request 
some type of matching funds from the Fair Board with a deadline of Feb 29, 
2016.  

b. Discussion re: Suamico Boat Landing area and parking.  Referred back for 2016 
budget consideration. Receive and place on file.  

c. Resolution Approving New or Deleted Positions during the 2016 Budget Process 
– Zoo and Park Management. To approve. See Resolutions, Ordinances 
November County Board. 

16. Library - Budget Status Financial Report for August, 2015. Receive and place on file. 
17. Library - Discussion and possible action regarding transfer of funds from the 425 

Fund to Library Board for the purpose of necessary maintenance. To refer to 
Planning, Development & Transportation with the recommendation that they approve 
the expenditures as identified. Motion Carried 4 to 1.  

18. Library - Director’s Report. Receive and place on file. 
19. Library - Review of 2016 department budget. To approve. 
20. Resch Centre/Arena/Shopko Hall – Complex Attendance for August and September, 

2015. Receive and place on file. 
 
A motion was made by Supervisor Gruszynski and seconded by Supervisor Hoyer “to adopt”.  
  
Supervisor Sieber requested item #9 be taken separately and Supervisor Schadewald 
requested item #15a be taken separately.  Voice vote taken on remainder of report.  Motion 
carried unanimously with no abstentions.   
 
Item #9 -- Golf Course - Review of 2016 department budget.  To approve the Golf Course 

Budget. 
 
A motion was made by Supervisor Sieber and seconded by Supervisor Gruszynski “to change 
the term husband and wife in the fee schedule to spouses.”  Voice vote taken.  Motion 
carried unanimously with no abstentions. 
 
Item #15a -- Discussion re: 2016 Capital Improvement Projects at the Brown County 

Fairgrounds (infield improvements, permanent track development, connection trail 
and building improvements).  To put $300,000 into a Capital Improvement Fund for 
purposes of capital improvements/fairground renovations and/or plans at the 
fairgrounds and to direct the County Executive to approach the Stadium District 
Board for funds for an overall Master Plan for the area, and to request some type 
of matching funds from the Fair Board with a deadline for Feb. 29, 2016.  
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Following a brief explanation and discussion, a motion was made by Supervisor Schadewald 
and seconded by Supervisor Van Dyck “to approve.”  Voice vote taken.  Motion carried 
unanimously with no abstentions. 
 
No. 12c -- REPORT OF EXECUTIVE COMMITTEE OF OCTOBER 26, 2015  (BUDGET 

ITEMS) 
 
TO THE MEMBERS OF THE BROWN 
COUNTY BOARD OF SUPERVISORS 
  
Ladies and Gentlemen: 
 
The EXECUTIVE COMMITTEE met in regular session (budget items) on October 26, 2015 and 
recommends the following motions: 
 

Note: Item 1 was handled under the non-budget portion – Item 9c. 
2.   Non-divisional Budget - County Executive – Review of 2016 department budget. To 
      approve the County Executive’s budget as presented.  
3.   Non-divisional Budget - Board of Supervisors - Review of 2016 department budget.  
      To approve the Board of Supervisors budget as presented. Motion Carried 5 to 1. 
4.   Resolution Approving New or Deleted Positions during the 2016 Budget Process 
       (Airport). To approve. See Resolutions, Ordinances November County Board. 
4a. Resolution re: Approving New or Deleted Positions during the 2016 Budget Process 

(Administration).  To approve. See Resolutions, Ordinances November County 
Board. 

4b. Resolution re: Approving New or Deleted Positions during the 2016 Budget Process 
(Human Resources).  To approve with modification of $78,388. Motion Carried 4 to 
2. See Resolutions, Ordinances November County Board. 

5. Resolution Approving New or Deleted Positions during the 2016 Budget Process 
(County Clerk). To approve.  See Resolutions, Ordinances November County Board. 

6. Resolution Approving New or Deleted Positions during the 2016 Budget Process  
(Human Services – Community Programs).  To approve. See Resolutions, 
Ordinances November County Board. 

7. Resolution Approving New or Deleted Positions during the 2016 Budget Process  
(Human Services – Community Treatment Center).  

i. To approve. 
ii. To reconsider Item 7. 
iii. To approve as amended to add 3.5 Nursing Assistant positions at a salary of 

$116,328, plus fringes of $43,046 for a total of $159,374. See Resolutions, 
Ordinances November County Board. 

8. Resolution Approving New or Deleted Positions during the 2016 Budget Process  
(Public Safety Communications). To approve. See Resolutions, Ordinances 
November County Board. 

9. Resolution Approving New or Deleted Positions during the 2016 Budget Process 
(Public Works). To approve. See Resolutions, Ordinances November County Board. 

10. Resolution Approving New or Deleted Positions during the 2016 Budget Process  
(Sheriff’s Department). To approve. See Resolutions, Ordinances November County 
Board. 

11. Resolution Approving New or Deleted Positions during the 2016 Budget Process 
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(Technology Services). To approve. See Resolutions, Ordinances November County 
Board. 

            12. Resolution Approving New or Deleted Positions during the 2016 Budget Process  
                  (UW Extension). To approve. See Resolutions, Ordinances November County  
                  Board. 
            13. Resolution Approving New or Deleted Positions during the 2016 Budget Process  
                  (Zoo and Park Management).  To approve. See Resolutions, Ordinances November 
                  County Board. 
            14. Resolution re: Establishing the Salaries of Certain Elective Officials. To approve the 
                  resolution as amended with the figures that were provided by the Administration 
                  Committee. See Resolutions, Ordinances November County Board. 
  
A motion was made by Vice Chair Lund and seconded by Supervisor Kaye “to adopt”.  Voice 
vote taken.  Motion carried unanimously with no abstentions. 
 
No. 12d -- REPORT OF HUMAN SERVICES COMMITTEE OF OCTOBER 20, 2015  

(BUDGET ITEMS) 
 
TO THE MEMBERS OF THE BROWN       
COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 
The HUMAN SERVICES COMMITTEE met in regular session (budget items) on October 20, 
2015 and recommends the following motions: 
 
 Note Items 1-9 were handled under the regular portion – Item 9d. 
 
**9a was moved from the non-budget Human Services Committee Report to the Human 
Services Committee budget report per the Brown County Board. – 11-4-2015  
 
9a. Ad Hoc Mental Health Treatment Committee Report.  To appropriate $1,150,000 for the 

Transitional Residential Treatment service for $300,000 the Mobile Crisis for $200,000 
and the Detoxification Services for $300,000 and the Day Report Center for $350,000 to 
the Special Revenue fund.   

10. Veterans’ Services - Review of 2016 Department Budget.  To approve the Veterans’ 
Services budget with an increase to the general property taxes by $7,200 and increase 
Support Services by $7,200. 

11.  Aging & Disability Resource Center - Review of 2016 Department Budget.  To approve 
the Aging & Disability Resource Center budget. 

12. Health Dept. - Review of 2016 Department Budget.  To approve the Health Department 
budget. 

13. Hum Svc Dept. - Review of 2016 Department Budget. 
a) Resolution re: Approving New or Deleted Positions during the 2016 Budget Process 

(Human Services – Community Programs).  See, Resolutions, Ordinances 
November County Board. 

b) Resolution re: Approving New or Deleted Positions during the 2016 Budget Process 
(Human Services - Community Treatment Center).  See Resolutions, Ordinances 
November County Board.     

14. Audit of bills. 
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A motion was made by Supervisor La Violette and seconded by Supervisor Hoyer “to adopt”.  
  
Supervisor Robinson Requested that item #9a be taken separately.  Voice vote taken on 
remainder of report.  Motion carried unanimously with no abstentions.   
 
Item #9a. -- Ad Hoc Mental Health Treatment Committee Report.  To appropriate $1,150,000 for 

the Transitional Residential Treatment service for $300,000 the Mobile Crisis for 
$200,000 and the Detoxification Services for $300,000 and the Day Report Center 
for $350,000 to the Special Revenue fund. 

 
Following discussion, a motion was made by Supervisor Robinson and seconded by Supervisor 
Evans “to amend the motion to strike ‘the Special Revenue Fund’ and adding ‘the 201 
fund and a new organizational set to track expenditures approved by the Human Services 
Committee and the full County Board.” 
 
A motion was made by Supervisor Robinson and seconded by Supervisor Schadewald “to 
suspend the rules to allow the public to address the Board.”  Voice vote taken.  Motion 
carried unanimously with no abstentions.   
 
Jeff Vanderleest, Family Services, Eric Pritzl, Human Services Department Head, and other 
individuals addressed the Board to speak to the need for and their support of this fund 
allocation.   
 
Following, a motion was made by Supervisor Robinson and seconded by Supervisor Clancy “to 
return to the regular order of business.”  Voice vote taken.  Motion carried unanimously with 
no abstentions. 
 
After further discussion, vote taken on Supervisor Robinson’s motion “to amend the motion to 
strike ‘the Special Revenue Fund’ and adding ‘the 201 fund and a new organizational set 
to track expenditures approved by the Human Services Committee and the full County 
Board.” .  Roll Call #12d(9a)1: 
 
Ayes: Sieber, De Wane, Hoyer, Gruszynski, Haefs, Erickson, Zima, Evans, Kaye, Buckley, 

Landwehr, Dantinne, La Violette, Katers, Kaster, Van Dyck, Robinson, Clancy, 
Campbell, Moynihan, Blom, Schadewald, Lund, Fewell 

 
Nays: Nicholson, Jamir 
 
Total Ayes:  24  Total Nays:  2  
 
Motion Carried. 
 
Upon approving the amended motion, a Roll Call vote was taken to adopt the report item #9a as 
amended.  Roll Call #12d(9a)2: 
 
Ayes: Sieber, De Wane, Hoyer, Gruszynski, Haefs, Erickson, Zima, Evans, Kaye, Buckley, 

Landwehr, Dantinne, La Violette, Katers, Van Dyck, Robinson, Clancy, Campbell, 
Moynihan, Schadewald, Lund, Fewell 

 
Nays: Nicholson, Jamir, Kaster, Blom 
Total Ayes:  22  Total Nays:  4  
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Motion Carried. 
 
Upon approval, Supervisor Evans addressed the Board and requested to make a motion that 
also pertained to the Human Services’ budget.  Following discussion, a motion was made by 
Supervisor Evans and seconded by Supervisor Campbell “to fund $20,000 to the Child Abuse 
and Neglect Task Force.”  Vote taken.  Roll Call #12(1): 
 
Ayes: Sieber, De Wane, Hoyer, Gruszynski, Haefs, Erickson, Zima, Evans, Kaye, Dantinne, La 

Violette, Katers, Van Dyck, Jamir, Robinson, Clancy, Campbell, Moynihan, Lund, Fewell 
 
Nays: Nicholson, Buckley, Landwehr, Kaster, Blom, Schadewald 
 
Total Ayes:  20  Total Nays:  6  
 
Motion Carried. 
 
No. 12e -- REPORT OF PLANNING, DEVELOPMENT AND TRANSPORTATION 

COMMITTEE OF OCTOBER 19, 2015  (BUDGET ITEMS) 
 
TO THE MEMBERS OF THE BROWN 
COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 
The PLANNING, DEVELOPMENT & TRANSPORTATION COMMITTEE met in regular session 
(budget items) on October 19, 2015 and recommends the following motions. 
 

12. Public Works (Highway, County Roads & Bridges, Facility Management) - Review of 
2016 department budget.  

i. To hold the vote on Item 2 until after Item 23.  
ii. Receive and place on file. 

a. Resolution Approving New or Deleted Positions during the 2016 Budget Process 
– Public Works. To approve. See Resolutions, Ordinances November County 
Board. 

13. Register of Deeds - Review of 2016 department budget. To forward the Register of 
Deeds budget on to the full County Board. 

4.    Planning & Land Services (Land Information, Planning Commission, Property Listing 
& Zoning - Review of 2016 department budgets. To forward the PALS budget on to 
the full County Board. 

5.    Port and Resource Recovery - Review of 2016 department budget. To forward the 
Port & Resource Recovery budget on to the full County Board.  

6. Airport - Review of 2016 department budget. 
i. To increase the Airport Director’s salary from $40.28/hour to $46.84/hour 

(midpoint of the salary structure) for a total increase in salary and fringe of 
$15,738. Motion Carried 3 to 2. 

ii. To increase the Assistant Airport Director salary from $71,628 to $81,654 
with fringe of $22,233 for a total of $103,887 (increase of $11,521).  

iii. To move the airport budget as amended to the full County Board. 
a.__Resolution Approving New or Deleted Positions during the 2016 Budget Process     
       –  Airport. To approve. See Resolutions, Ordinances November County Board. 

7. U.W. Extension - Review of 2016 department budget.  
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i. To increase the UW-Extension budget by $18,551.29 for the Community 
Garden Coordinator and increase the general property taxes by $18,551.29. 

ii. To forward the UW Extension budget on to the full County Board as 
amended. 

a. Resolution Approving New or Deleted Positions during the 2016 Budget Process 
– U.W. Extension. To approve. See Resolutions, Ordinances November County 
Board. 

  
A motion was made by Supervisor Erickson and seconded by Supervisor Sieber “to adopt”.   
 
Supervisors Van Dyck and Landwehr requested Item #2 be taken separately and Supervisor 
Van Dyck requested Item #6 be taken separately.  Voice vote taken on remainder of report.  
Motion carried with no abstentions.   
 
Item #2 -- Public Works (Highway, County Roads & Bridges, Facility Management) - Review of 

2016 department budget. 
 
A motion was made by Supervisor Van Dyck and seconded by Supervisor Kaster “to exclude 
the $200,000 allocation to Veteran’s Memorial Complex, page 299 of budget book.”  
Following discussion, County Executive Streckenbach was asked to address the Board and 
express his stance on the above motion.  Mr. Streckenbach stated that if this item was to be 
removed from the budget, he would like to see this $200,000 possibly moved to the Library 
Fund instead.  
 
After more discussion, a vote was taken on Supervisor Van Dyck’s motion.  Vote taken.  Roll 
Call #12e(1): 
     
Ayes: Nicholson, Gruszynski, Haefs, Erickson, Zima, Landwehr, Dantinne, La Violette, Katers, 

Kaster, Van Dyck, Jamir, Clancy, Campbell, Blom, Schadewald, Fewell 
 
Nays: De Wane, Hoyer, Evans, Kaye, Buckley, Robinson, Moynihan, Lund 
 
Abstain:  Sieber 
 
Total Ayes:  17  Total Nays:  8  Abstain: 1  
 
Motion Carried. 
 
After the vote, Supervisor Sieber stated that he made his vote in error.  As a result, a motion 
was made by Vice Chair Lund and seconded by Supervisor Gruszynski “to allow Supervisor 
Sieber to reconsider his vote as voting nay.”  Voice vote taken to amend Supervisor Sieber’s 
vote to nay passed unanimously. 
 
Amended Vote        Total Ayes:      17           Total Nayes:     9              Total Abstain:   0 
 
Following, a motion, also regarding Item #2, was made by Supervisor Landwehr and seconded 
by Supervisor Buckley “to reduce engineering truck and pick-up truck unit cost to $29,000 
each, page 341 of budget book.”  The Board asked that Interim Highway Director Paul 
Fontecchio come forward and speak to this motion.   
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Following this discussion, a vote was taken on Supervisor Landwehr’s motion.  Vote taken.  Roll 
Call #12e(2): 
 
Ayes: Nicholson, Hoyer, Gruszynski, Haefs, Erickson, Zima, Evans, Kaye, Buckley, Landwehr,  

Katers, Kaster, Van Dyck, Jamir, Robinson, Campbell, Moynihan, Blom, Schadewald, 
Lund, Fewell 

 
Nays: Sieber, De Wane, Dantinne, La Violette, Clancy  
 
Total Ayes:  21  Total Nays:  5    
 
Motion Carried. 
 
At this time, Supervisor Landwehr stated that he had an additional motion regarding Item #2.  
Following, a motion was made by Supervisor Landwehr and seconded by Supervisor Buckley 
“to maintain any additional contingency amount over 5% be separated to a new budget 
line item called Bonded Projects Contingency Fund.”  Board discussion with Interim 
Director Paul Fontecchio ensued with a voice vote ultimately taken.  Motion Failed. 
 
Subsequently, a motion was made by Supervisor Dantinne and seconded by Supervisor Sieber 
“to approve the remainder of Item #2.”  Voice vote taken.  Motion carried unanimously with 
no abstentions.  
 
Item #6 -- Airport - Review of 2016 department budget. 

i. To increase the Airport Director’s salary from $40.28/hour to $46.84/hour 
(midpoint of salary structure) for a total increase in salary and fringe of $15,738.  
Motion carried 3 to 2. 

ii. To increase the Assistant Airport Director salary from $71,628 to $81,654 with 
fringe of $22,233 for a total of $103,887 (increase of $11,521). 

iii. To move the airport budget as amended to the full County Board. 
 
A motion was made by Supervisor Van Dyck and seconded by Supervisor Buckley “to approve 
Airport budget excluding the proposed increase to the Airport Director’s salary, a budget 
reduction of $15,738.”  After discussion a voice vote was taken.  Motion carried. 
 
Supervisor Zima initially requested a reconsideration of his vote.  Ultimately however, 
Supervisors Zima, Nicholson, and Kaster want the record to show that they do not support Item 
#6ii. 
   
No. 12ei -- REPORT OF LAND CONSERVATION SUBCOMMITTEE OF OCTOBER 19, 

2015 (BUDGET ITEMS) 
 
TO THE MEMBERS OF THE BROWN 
COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 
The LAND CONSERVATION SUB COMMITTEE met in regular session (budget items) on 
October 19, 2015 and recommends the following motions.   
 

1. Land and Water Conservation – Review of 2016 department budget.  
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i. To increase the Project Manager West Shore salary and benefits by $6,173 
and increase inter-governmental revenues by $6,173. 

ii. To approve the Land Conservation department budget as amended and 
forward to the full County Board. 

 
A motion was made by Supervisor Sieber and seconded by Supervisor Dantinne “to adopt the 
Report of Land Conservation Subcommittee (Budget Items)”.  Voice vote taken.  Motion 
carried unanimously with no abstentions. 
 
No. 12f -- REPORT OF PUBLIC SAFETY COMMITTEE OF OCTOBER  7, 2015  

(BUDGET ITEMS) 
 
TO THE MEMBERS OF THE BROWN 
COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 
The PUBLIC SAFETY COMMITTEE met in regular session (budget items) on October 7, 2015 
and recommends the following motions. 
 
REVIEW OF 2016 DEPARTMENT BUDGETS 

1. Medical Examiner: Review of 2016 department budget. To approve the Medical 
Examiner’s budget.  

2. District Attorney:  Review of 2016 department budget. To approve the District Attorney’s 
budget.  

3. Court System:  Review of 2016 department budget. 
i. To approve the Clerk of Court’s budget. 
ii. To approve the Circuit Court budget.   

4. Public Safety Communications:  Review of 2016 department budget. To approve the 
Public Safety Communications budget.  
a. Resolution Approving New or Deleted Positions during the 2016 Budget Process – 

Public Safety Communications. To approve.  See Resolutions, Ordinances 
November County Board.  

5. Sheriff:  Review of 2016 department budget. 
i.  To approve a technical amendment to create a new special revenue fund in 

2016 for Fire Investigation Task Force. 
ii. To approve the Sheriff’s budget.  

a. Resolution Approving New or Deleted Positions during the 2016 Budget Process – 
Sheriff’s Department.  To approve.  See Resolutions, Ordinances November County 
Board. 
 

A motion was made by Supervisor Buckley and seconded by Supervisor La Violette “to adopt.”   
 
A motion was made by Vice Chair Lund and seconded by Supervisor Landwehr “to suspend 
the rules to allow interested parties to address the Board”.  Voice vote taken.  Motion 
carried unanimously with no abstentions.   Nobody addressed the Board. 
 
A motion was made by Supervisor Nicholson and seconded by Supervisor Landwehr “to return 
to the regular order of business”.  Voice vote taken.  Motion carried unanimously with no 
abstentions. 
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Following discussion, a voice vote was taken on Supervisor Buckley’s motion.  Voice vote 
taken.  Motion carried unanimously with no abstentions. 
 
No. 13 -- Resolutions, Ordinances: 
 
No. 13a -- RESOLUTION RE:  APPROVING NEW OR DELETED POSITIONS DURING 

THE 2016 BUDGET PROCESS (ADMINISTRATION) 
 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

WHEREAS, a New Position or Position Deletion Request was submitted by the 
Administration Department during the 2016 budget process; and 

 
 WHEREAS, the Human Resources Department has reviewed the request with the 
department; and 
 
 WHEREAS, the department has evaluated the workload to support the new changes 
and has identified positions to be added and eliminated from the table of organization; and 
 
 WHEREAS, the department has requested to delete the following vacant positions as 
they are no longer needed:  delete (1.00) FTE LTE Accountant, delete (1.00) FTE LTE Account 
Clerk, delete (1.00) FTE LTE Project Manager; and 
 
 WHEREAS, the department has requested to add 1.00 FTE LTE Public Information 
Officer to manage the workload that will be contracted by a local non-profit to run the NEW EYE 
Program which will oversee the video production and management of area municipalities public 
access stations; and  
 
 WHEREAS, the department has requested to reclassify the 1.00 FTE LTE Project Team 
position.  Due to eliminating the LTE Project Manager position, the LTE Project Team position 
will assume some higher level duties and will focus on the continuous Logos/Kronos project; 
and 
 

WHEREAS, the Human Resources department in conjunction with the Administration 
department recommend the reclassification of the LTE Project Team from $25.62 per hour to 
$31.42 per hour. 
 
 NOW, THEREFORE, BE IT RESOLVED, by the Brown County Board of Supervisors, 
the Administration department table of organization be changed by deleting (1.00) FTE LTE 
Accountant, deleting, (1.00) FTE LTE Account Clerk and deleting (1.00) FTE LTE Project 
Manager; requested through the 2016 budget process to be effective January 1, 2016. 
  

BE IT FURTHER RESOLVED, the reclassification of the LTE Project Team position 
from $25.62 per hour to $31.42 per hour; requested through the 2016 budget process to be 
effective January 1, 2016. 
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Budget Impact: 
 

 
Position Title 

 
FTE 

Addition/ 
Deletion 

 
Salary 

 
Fringe 

 
Total 

LTE Accountant (1.00) Deletion $(  50,254) $(15,877) $(  66,131) 

LTE Account Clerk (1.00) Deletion $(  32,787) $(13,336) $(  46,123) 

LTE Project Manager (1.00) Deletion $(  79,887) $(20,546) $(100,433) 

LTE Public Information Officer 1.00 Addition $    50,457 $  16,263 $   66,720 

Reclassification: 
     LTE Project Team @ 
$25.62/hour 
     LTE Project Team @ 
$31.42/hour 

 
(1.00) 
1.00 

 
Deletion 
Addition 

 
$(  53,292) 
$    65,354 

 
$(16,319) 
$    9,509 

 
$(  69,611) 
$   74,863 

Total 2016 Budget Impact 
(Administration) $(100,409) $(40,306) $(140,715) 

 
Budget Impact:  The fiscal change of this resolution is reflected in the 2016 budget. 

 
Respectfully submitted, 

ADMINISTRATION COMMITTEE  
EXECUTIVE COMMITTEE  

Authored by Human Resources 
Approved as to form by Corporation Counsel 
 
A motion was made by Supervisor Schadewald and seconded by Supervisor La Violette “to 
adopt.”  Voice vote taken.  Motion carried unanimously with no abstentions. 

 
 

Approved by:  /s/ Troy Streckenbach   Date:    11/13/2015 
 
 
 
 

ATTACHMENT TO RESOLUTION #13A  
ON THE FOLLOWING PAGE 
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RESOLUTION/ORDINANCE SUBMISSION TO COUNTY BOARD 
 
 
DATE: October 12, 2015 

REQUEST TO: Administration Committee 

MEETING DATE: October 22, 2015 

REQUEST FROM: Warren Kraft 
 Human Resources Director 
 

REQUEST TYPE: ☒ New resolution ☐ Revision to resolution 

 ☐ New ordinance ☐ Revision to ordinance 

 
TITLE: Resolution Approving New or Deleted Positions During the 2016 Budget Process for 

the Administration Department 
 
 
ISSUE/BACKGROUND INFORMATION: 

A New Position or Position Deletion Request was submitted by the Administration Department 
during the 2016 budget process. 
 
 
ACTION REQUESTED: 

Make the following changes to the Administration Department table of organization: 

 Delete (1.00) FTE LTE Accountant 

 Delete (1.00) FTE LTE Account Clerk 

 Delete (1.00) FTE LTE Project Manager 

 Add (1.00) FTE LTE Public Information Officer 

 Reclassification of 1.00 FTE LTE Project Team @ $25.62/hour to 1.00 FTE LTE Project 
Team @ $31.42/hour 

 
 
FISCAL IMPACT: 

NOTE:  This fiscal impact portion is initially completed by requestor, but verified by the DOA and 
updated if necessary. 

1.  Is there a fiscal impact? ☒ Yes ☐ No 

a. If yes, what is the amount of the impact? Savings of ($140,715) 

b. If part of a bigger project, what is the total amount of the project? $____________ 

c.  Is it currently budgeted? ☒ Yes ☐ No     It is reflected in the 2016 budget. 

1. If yes, in which account? ________________________________ 

2. If no, how will the impact be funded? _______________________________ 
 

☒ COPY OF RESOLUTION OR ORDINANCE IS ATTACHED 
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No. 13b -- RESOLUTION RE:  APPROVING NEW OR DELETED POSITIONS DURING 
THE 2016 BUDGET PROCESS (COUNTY CLERK) 

 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

WHEREAS, a New Position or Position Deletion Request was submitted by the County 
Clerk’s Office during the 2016 budget process; and 

 
 WHEREAS, the Human Resources Department has reviewed the request with the 
department; and 
 
 WHEREAS, the department has evaluated the workload to support the new changes 
and has identified positions to be added and eliminated from the table of organization; and 
 
 WHEREAS, the department has requested the reclassification of 0.30 FTE LTE 
Clerk/Typist I to 0.40 FTE Clerk/Typist I due to the increased workload during the 2016 election 
year. 
 NOW, THEREFORE, BE IT RESOLVED, by the Brown County Board of Supervisors, 
the County Clerk table of organization be changed by reclassifying the 0.30 FTE LTE 
Clerk/Typist I to 0.40 FTE Clerk/Typist I; requested through the 2016 budget process to be 
effective January 1, 2016. 
 
Budget Impact: 
 

 
Position Title 

 
FTE 

Addition/ 
Deletion 

 
Salary 

 
Fringe 

 
Total 

Reclassification: 
     LTE Clerk/Typist I 
     Clerk/Typist I 

 
(0.30) 
0.40 

 
Deletion 
Addition 

 
$(  8,689) 
$  12,358 

 
$(1,265) 
$  1,797 

 
$(  9,954) 
$  14,155 

Total 2016 Budget Impact 
(County Clerk) $  3,669 $     532 $   4,201 

 
Budget Impact:  The fiscal change of this resolution is reflected in the 2016 budget. 
 

Respectfully submitted, 
ADMINISTRATION COMMITTEE  

EXECUTIVE COMMITTEE  
Authored by Human Resources 
Approved as to form by Corporation Counsel 
 
A motion made was made by Supervisor Clancy and seconded by Supervisor Campbell “to 
adopt.”  Voice vote taken.  Motion carried unanimously with no abstentions. 
 
Approved by:  /s/ Troy Streckenbach___   Date: 11/13/2015 
 

ATTACHMENT TO RESOLUTION #13B  
ON THE FOLLOWING PAGE 
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RESOLUTION/ORDINANCE SUBMISSION TO COUNTY BOARD 
 
 
DATE: October 12, 2015 

REQUEST TO: Administration Committee 

MEETING DATE: October 22, 2015 

REQUEST FROM: Warren Kraft 
 Human Resources Director 
 

REQUEST TYPE: ☒ New resolution ☐ Revision to resolution 

 ☐ New ordinance ☐ Revision to ordinance 

 
TITLE: Resolution Approving New or Deleted Positions During the 2016 Budget Process for the 

County Clerk 
 
 
ISSUE/BACKGROUND INFORMATION: 

A New Position or Position Deletion Request was submitted by the County Clerk’s Office during the 
2016 budget process. 
 
 
ACTION REQUESTED: 

Make the following changes to the County Clerk table of organization: 

 Reclassification of 0.30 FTE LTE Clerk/Typist I to 0.40 FTE Clerk/Typist I 
 
 
FISCAL IMPACT: 
NOTE:  This fiscal impact portion is initially completed by requestor, but verified by the DOA and updated if 
necessary. 

2.  Is there a fiscal impact? ☒ Yes ☐ No 

a. If yes, what is the amount of the impact? $4,201 

b. If part of a bigger project, what is the total amount of the project? $____________ 

c.  Is it currently budgeted? ☒ Yes ☐ No     It is reflected in the 2016 budget. 

1. If yes, in which account? ________________________________ 

2. If no, how will the impact be funded? _______________________________ 
 

☒ COPY OF RESOLUTION OR ORDINANCE IS ATTACHED 
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No. 13c -- RESOLUTION RE:  APPROVING NEW OR DELETED POSITIONS DURING 
THE 2016 BUDGET PROCESS (HUMAN RESOURCES) 

 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

WHEREAS, a New Position or Position Deletion Request was submitted by the Human 
Resources Department during the 2016 budget process; and 

 
 WHEREAS, the department has evaluated the workload to support the new changes 
and has identified positions to be added and eliminated from the table of organization; and 
  

WHEREAS, following a review of the Human Resources department and the needs of 
the departments they serve, it was determined that by combining the safety and analyst duties 
into one position, it would enable the department to better serve the County’s departments; and 
  

WHEREAS, the department has requested the reclassification of 1.00 FTE Safety 
Coordinator to 1.00 FTE Human Resources Analyst/Safety in Pay Grade 13 of the Classification 
and Compensation Plan. 
  

NOW, THEREFORE, BE IT RESOLVED, by the Brown County Board of Supervisors, 
the Human Resources table of organization be changed by reclassifying 1.00 FTE Safety 
Coordinator to 1.00 FTE Human Resources Analyst/Safety in Pay Grade 13 of the Classification 
and Compensation Plan; requested through the 2016 budget process to be effective January 1, 
2016. 
 
Budget Impact: 

 
Position Title 

 
FTE 

Addition/ 
Deletion 

 
Salary 

 
Fringe 

 
Total 

Reclassification: 
     Safety Coordinator 
     Human Resources 
Analyst/Safety 

 
(1.00) 
1.00 

 
Deletion 
Addition 

 
$(55,076) 
$  55,076 

 
$(23,312) 
$ 23,312 

 
$(78,388) 
$ 78,388 

Total 2016 Budget Impact 
(Human Resources) $       0 $      0 $       0 

 
Budget Impact:  The fiscal change of this resolution is reflected in the 2016 budget. 

 
Respectfully submitted, 
ADMINISTRATION COMMITTEE  
EXECUTIVE COMMITTEE  

 
 
Authored by Human Resources 
Approved as to form by Corporation Counsel 

 
Motion was made by Supervisor Kaye and seconded by Supervisor Blom “to adopt.”  Vote 
taken.  Roll Call #13c(1): 
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Ayes: De Wane, Hoyer, Gruszynski, Erickson, Buckley, Dantinne, La Violette, Jamir, Clancy, 

Blom, Schadewald, Lund, Fewell 
 
Nays: Sieber, Nicholson, Haefs, Zima, Evans, Kaye, Landwehr, Katers, Kaster, Van Dyck, 

Robinson, Campbell, Moynihan 
 
Total Ayes:  13  Total Nays:  13 
 
Motion Failed. 
 
Following, a motion was made by Supervisor Zima and seconded by Supervisor Landwehr, “to 
strike the Human Resource Analyst portion of the position and leave only as Safety 
Coordinator.”  After a lengthy discussion with Warren Kraft, Human Resource Director, and 
Chad Weininger, Director of Administration, Supervisor Zima withdrew his motion.  
 
A motion was made by Supervisor Van Dyck and seconded by Supervisor Hoyer “to 
reconsider Supervisor Van Dyck’s  Nay vote.”  After discussion, the Board decided to revote 
on the resolution as originally presented.  Vote taken.  Roll Call #13c(2): 
 
Ayes: Sieber, De Wane, Hoyer, Gruszynski, Haefs, Erickson, Kaye, Buckley, Landwehr, 

Dantinne, La Violette, Katers, Van Dyck, Jamir, Robinson, Clancy, Campbell, Blom, 
Schadewald, Lund, Fewell 

 
Nays: Nicholson, Zima, Evans, Kaster, Moynihan 
 
Total Ayes:  21  Total Nays:  5 
 
Motion Carried. 
   
Approved by:  /s/ Troy Streckenbach    Date:  11/13/2015 
 
 
 
 
 
 

ATTACHMENT TO RESOLUTION #13C  
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RESOLUTION/ORDINANCE SUBMISSION TO COUNTY BOARD 

 
 
DATE: October 12, 2015 

REQUEST TO: Administration Committee 

MEETING DATE: October 22, 2015 

REQUEST FROM: Warren Kraft 
 Human Resources Director 
 

REQUEST TYPE: ☒ New resolution ☐ Revision to resolution 

 ☐ New ordinance ☐ Revision to ordinance 

 
TITLE: Resolution Approving New or Deleted Positions During the 2016 Budget Process for 

Human Resources 
 
 
ISSUE/BACKGROUND INFORMATION: 

A New Position or Position Deletion Request was submitted by Human Resources during the 2016 
budget process. 
 
 
ACTION REQUESTED: 

Make the following changes to the Human Resources table of organization: 

 Reclassification of 1.00 FTE Safety Coordinator to 1.00 FTE Human Resources 
Analyst/Safety in Pay Grade 13 of the Classification and Compensation Plan 

 
 
FISCAL IMPACT: 
NOTE:  This fiscal impact portion is initially completed by requestor, but verified by the DOA and updated if 
necessary. 

3.  Is there a fiscal impact? ☒ Yes ☒ No 

a. If yes, what is the amount of the impact? $   

b. If part of a bigger project, what is the total amount of the project? $____________ 

c.  Is it currently budgeted? ☒ Yes ☐ No     It is reflected in the 2016 budget. 

1. If yes, in which account? ________________________________ 

2. If no, how will the impact be funded? _______________________________ 
 

☒ COPY OF RESOLUTION OR ORDINANCE IS ATTACHED 
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No. 13d -- RESOLUTION RE:  APPROVING NEW OR DELETED POSITIONS DURING 
THE 2016 BUDGET PROCESS (TECHNOLOGY SERVICES) 

 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

WHEREAS, a New Position or Position Deletion Request was submitted by the 
Technology Services Department during the 2016 budget process; and 

 
 WHEREAS, the Human Resources Department has reviewed the request with the 
department; and 
 
 WHEREAS, the department has evaluated the workload to support the new changes 
and has identified positions to be added and eliminated from the table of organization; and 
  

WHEREAS, the department currently has a vacant 1.00 FTE Network Support Specialist 
and a vacant 1.00 FTE Service Desk Specialist.  The department has requested to delete these 
positions and add 1.00 FTE SharePoint Administrator/Developer responsible for the countywide 
implementation of SharePoint and the ongoing development of the environment.  If the new 
SharePoint position isn’t added, it would be necessary for the department to fill the vacant 
positions; and 
  

WHEREAS, the Human Resources department in conjunction with Technology Services 
recommend the deletion of (1.00) FTE Network Support Specialist, deletion of (1.00) FTE 
Service Desk Specialist and the addition of 1.00 FTE SharePoint Administrator/Developer in 
Pay Grade 7 of the Classification and Compensation Plan; and 
  

WHEREAS, the department has requested to add 1.00 FTE IT Administrative 
Communication Coordinator to replace the Office Manager position that was eliminated in the 
2014 budget.  Based on department workload, this position is necessary to perform key 
department functions including coordinating Technology Services related communications, 
making webpage updates, assisting with budget activities and day-to-day department 
operations and preparing department reports; and 
  

WHEREAS, the Human Resources department in conjunction with Technology Services 
recommend the addition of 1.00 FTE IT Administrative Communication Coordinator in Pay 
Grade 14 of the Classification and Compensation Plan; and 
  

WHEREAS, the department has requested that 1.00 FTE IT Client Support Specialist 
position currently classified in Pay Grade 14 in the Network Support Clerk classification be 
reclassified to Pay Grade 12 in the Programmer classification as an Enterprise Systems Analyst 
II position; and 
 WHEREAS, the department has requested that 2.00 FTE Network Support Specialist 
positions currently classified in Pay Grade 13 be reclassified to Pay Grade 12 in the 
Programmer classification as Enterprise Systems Analyst II positions. 
  

NOW, THEREFORE, BE IT RESOLVED, by the Brown County Board of Supervisors, 
the Technology Services table of organization be changed by deleting (1.00) FTE Network 
Support Specialist, deleting (1.00) FTE Service Desk Specialist, adding 1.00 FTE SharePoint 
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Administrator/Developer in Pay Grade 7 of the Classification and Compensation Plan and 
adding 1.00 FTE IT Administrative Communication Coordinator in Pay Grade 14 of the 
Classification and Compensation Plan, requested through the 2016 budget process to be 
effective January 1, 2016. 
  

BE IT FURTHER RESOLVED, that 1.00 FTE IT Client Support Specialist in Pay Grade 
14 in the Network Support Clerk classification be reclassified to Pay Grade 12 in the 
Programmer classification as an Enterprise Systems Analyst II position, requested through the 
2016 budget process to be effective January 1, 2016. 
  

BE IT FURTHER RESOLVED, that 2.00 FTE Network Support Specialist positions 
classified in Pay Grade 13 be reclassified to Pay Grade 12 in the Programmer classification as 
Enterprise Systems Analyst II positions, requested through the 2016 budget process to be 
effective January 1, 2016. 

 
Budget Impact: 

 
Position Title 

 
FTE 

Addition/ 
Deletion 

 
Salary 

 
Fringe 

 
Total 

Network Support Specialist (1.00) Deletion $(  56,035) $(20,529) $(   76,564) 

Service Desk Specialist (1.00) Deletion $(  30,950) $(15,165) $(   46,115) 

SharePoint Developer/Administrator 1.00 Addition $   74,620 $  21,182 $    95,802 

IT Administrative Communication 
Coordinator 

 
1.00 

 
Addition 

 
$   41,355 

 
$  16,216 

 
$    57,571 

Reclassification: 
     IT Client Support Specialist, PG 
14 
     Enterprise Systems Analyst II, 
PG 12 

 
(1.00) 
1.00 

 
Deletion 
Addition 

 
$(  46,009) 
$    50,905 

 
$(21,843) 
$  22,573 

 
$(  67,852) 
$    73,478 

Reclassification: 
     Network Support Specialist, PG 
13 
     Enterprise Systems Analyst II, 
PG 12 

 
(2.00) 
2.00 

 
Deletion 
Addition 

 
$(115,758) 
$  115,758 

 
$(38,643) 
$  38,643 

 
$(154,401) 
$  154,401 

Total 2016 Budget Impact 
(Technology Services) $    33,886 $   2,434 $    36,320 

 
Budget Impact:  The fiscal change of this resolution is reflected in the 2016 budget. 

 
Respectfully submitted, 
ADMINISTRATION COMMITTEE  
EXECUTIVE COMMITTEE  

Approved as to form by Corporation Counsel 
Authored by Human Resources 
 
A motion was made by Supervisor Sieber and seconded by Supervisor Fewell “to adopt.”   
 
Following, there was an interruption to item 13d at this time.  A motion was made by Supervisor 
Evans and seconded by Vice Chair Lund “to suspend the rules to allow the public to 
address the Board.”  Voice vote taken.  Motion carried unanimously with no abstentions. 
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Shawn & Wenzday Neher, 1305 Portside Lane, addressed the Board regarding their vote to 
support Medical Examiner Services with Dane County. 
 
A motion was made by Supervisor Sieber and seconded by Supervisor Fewell “to return to the 
regular order of business” regarding item 13d.  Voice vote taken.  Motion carried unanimously 
with no abstentions.   
 
Following discussion, voice vote taken on Supervisor Sieber’s motion “to adopt” item 13d.  
Voice vote taken.  Motion carried unanimously with no abstentions. 
 
 
Approved by:  /s/ Troy Streckenbach    Date:  11/13/2015 
 
 
     
 
 
 
 
 
 
 
 
 
 
 

ATTACHMENT TO RESOLUTION #13D  
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RESOLUTION/ORDINANCE SUBMISSION TO COUNTY BOARD 
 
 
DATE: October 12, 2015   ** Amended 10/21/15 ** 

REQUEST TO: Administration Committee 

MEETING DATE: October 22, 2015 

REQUEST FROM: Warren Kraft 
 Human Resources Director 
 

REQUEST TYPE: ☒ New resolution ☐ Revision to resolution 

 ☐ New ordinance ☐ Revision to ordinance 

 
TITLE: Resolution Approving New or Deleted Positions During the 2016 Budget Process for the 

Technology Services Department 
 
 
ISSUE/BACKGROUND INFORMATION: 

A New Position or Position Deletion Request was submitted by the Technology Services Department 
during the 2016 budget process. 
 
 
ACTION REQUESTED: 

Make the following changes to the Technology Services table of organization: 

 Delete (1.00) FTE Network Support Specialist 

 Delete (1.00) FTE Service Desk Specialist 

 Add 1.00 FTE SharePoint Developer/Administrator 

 Add 1.00 FTE IT Administrative Communication Coordinator 

 Delete (1.00) FTE IT Client Support Specialist 

 Add 1.00 FTE Enterprise Systems Analyst II 

 Delete (2.00) FTE Network Support Specialist 

 Add 2.00 FTE Enterprise Systems Analyst II 
 
FISCAL IMPACT: 
NOTE:  This fiscal impact portion is initially completed by requestor, but verified by the DOA and updated if 
necessary. 

4.  Is there a fiscal impact? ☒ Yes ☐ No 

a. If yes, what is the amount of the impact? $36,320 

b. If part of a bigger project, what is the total amount of the project? $____________ 

c.  Is it currently budgeted? ☒ Yes ☐ No     It is reflected in the 2016 budget. 

1. If yes, in which account? ________________________________ 

2. If no, how will the impact be funded? _______________________________ 
 

☒ COPY OF RESOLUTION OR ORDINANCE IS ATTACHED 
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No. 13e -- RESOLUTION RE:  APPROVING NEW OR DELETED POSITIONS DURING 
THE 2016 BUDGET PROCESS (NEW ZOO AND PARK MANAGEMENT) 

 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

WHEREAS, a New Position or Position Deletion Request was submitted by the Zoo and 
Park Management Department during the 2016 budget process; and 

 
 WHEREAS, the Human Resources Department has reviewed the request with the 
department; and 
 
 WHEREAS, the department has evaluated the workload to support the new changes 
and has identified positions to be added and eliminated from the table of organization; and 
  

WHEREAS, the Zoo has requested to decrease the Public Safety Officer position from 
0.50 FTE to 0.25 FTE because the Guest Services staff has provided safety duties on a daily 
basis.  This change would allow an increase in the Concessionaire I hours by 520 and would 
allow additional hours for train and carrousel operations and revenue generating activities; and 
  

WHEREAS, the Zoo has requested to increase the Zoo Educator position from 0.60 FTE 
to 0.80 FTE to meet the demand for booking programs which generate revenue; and 
  

WHEREAS, the Parks division has requested to add 640 hours to the Seasonal Park 
Worker staff to assist with general trail and park maintenance.  The State has increased the 
annual trail pass fee by $5.00/year so this cost will be funded by the Rail-Trail Account; and 
  

WHEREAS, the Zoo and Park Management Department recommends these changes to 
the table of organization: 

 
Zoo:   
    Public Safety Officer (0.50) Deletion 
    Public Safety Officer 0.25 Addition 
    Concessionaire I 520 

hours 
Addition 

    Zoo Educator (0.60) Deletion 
    Zoo Educator 0.80 Addition 
   
Parks:   
    Seasonal Park Worker 640 

hours 
Addition 

  
NOW, THEREFORE, BE IT RESOLVED, by the Brown County Board of Supervisors, 

the Zoo and Park Management table of organization be changed by deleting (0.50) FTE Public 
Safety Officer and adding 0.25 FTE Public Safety Officer, adding 520 Concessionaire I hours, 
deleting (0.60) FTE Zoo Educator and adding 0.80 FTE Zoo Educator and adding 640 Seasonal 
Park Worker hours; requested through the 2016 budget process to be effective January 1, 2016. 
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Budget Impact: 
 

 
Position Title 

 
FTE 

Addition/ 
Deletion 

 
Salary 

 
Fringe 

 
Total 

Zoo:      

Public Safety Officer (0.50) Deletion $(10,660) $(     985) $(11,645) 

Public Safety Officer 0.25 Addition $   5,330 $      491 $   5,821 

Concessionaire I 520 
hours 

Hours $   4,116 $      382 $   4,498 

Zoo Educator (0.60) Deletion $(10,850) $(1,002) $(11,852) 

Zoo Educator 0.80 Addition $  14,560 $  1,343 $  15,903 

Total 2016 Budget Impact       
(Zoo) 

  $    2,496 $      229 $   2,725 

 
 

Parks:      

Seasonal Park Worker 640 
hours 

Addition $   6,559 $  1,022 $   7,581 

Total 2016 Budget Impact  
(Parks) 

  $   6,559 $   1,022 $   7,581 

 
Budget Impact:  The fiscal change of this resolution is reflected in the 2016 budget. 

 
Respectfully submitted, 
EDUCATION & RECREATION COMMITTEE

 EXECUTIVE COMMITTEE  
Authored by Human Resources 
Approved as to form by Corporation Counsel 
 
A motion was made by Supervisor De Wane and seconded by Supervisor Gruszynski “to 
adopt.”  Voice vote taken.  Motion carried with no abstentions. 
 
 
 
Approved by:  /s/ Troy Streckenbach     Date:   11/13/2015  
 
 
     
 
 

ATTACHMENT TO RESOLUTION #13E  
ON THE FOLLOWING PAGE 
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RESOLUTION/ORDINANCE SUBMISSION TO COUNTY BOARD 
 
 
DATE: September 28, 2015 

REQUEST TO: Education & Recreation Committee 

MEETING DATE: October 8, 2015 

REQUEST FROM: Warren Kraft 
 Human Resources Director 
 

REQUEST TYPE: ☒ New resolution ☐ Revision to resolution 

 ☐ New ordinance ☐ Revision to ordinance 

 
TITLE: Resolution Approving New or Deleted Positions During the 2016 Budget Process for the 

Zoo and Park Management Department 
 
 
ISSUE/BACKGROUND INFORMATION: 

A New Position or Position Deletion Request was submitted by the Zoo and Park Management 
Department during the 2016 budget process. 
 
 
ACTION REQUESTED: 

Make the following changes to the Zoo and Park Management Department table of organization: 
   Zoo 

 Delete (0.50) FTE Public Safety Officer 

 Add 0.25 FTE Public Safety Officer 

 Add 520 Concessionaire I hours 

 Delete (0.60) FTE Zoo Educator 

 Add 0.80 FTE Zoo Educator 
   Parks 

 Add 640 Seasonal Park Worker hours 
 
 
FISCAL IMPACT: 
NOTE:  This fiscal impact portion is initially completed by requestor, but verified by the DOA and updated if 
necessary. 

5.  Is there a fiscal impact? ☒ Yes ☐ No 

a. If yes, what is the amount of the impact? $2,725 Zoo / $7,581 Parks 

b. If part of a bigger project, what is the total amount of the project? $____________ 

c.  Is it currently budgeted? ☒ Yes ☐ No     It is reflected in the 2016 budget. 

1. If yes, in which account? ________________________________ 

2. If no, how will the impact be funded? _______________________________ 
 

☒ COPY OF RESOLUTION OR ORDINANCE IS ATTACHED 
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No. 13f -- RESOLUTION RE:  ESTABLISHING THE SALARIES OF CERTAIN ELECTIVE 
OFFICIALS COUNTY BOARD CHAIR, VICE-CHAIR, COMMITTEE CHAIR, 
AND SUPERVISORS 

 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

WHEREAS, County Code requires that compensation for certain elective County 
officials be established by the Brown County Board of Supervisors before the earliest time for 
filing nomination papers for such elective offices; and, 

 
WHEREAS, the current Brown County Board of Supervisors includes the Chair, Vice-

Chair and Supervisors.  It is recommended the position of Committee Chair be added; and 
   

WHEREAS, the Brown County Board of Supervisors in compliance with County Code 
desires to set the compensation for the Brown County Board Chair, Vice-Chair, Committee 
Chair and Supervisors. 

 
  NOW, THEREFORE, BE IT RESOLVED that the Brown County Board of Supervisors 
approves the addition of the Committee Chair position. 
 

BE IT FURTHER RESOLVED that the Brown County Board of Supervisors does hereby 
establish the total annual compensation for the County Board Chair, Vice-Chair, Committee 
Chair and Supervisors effective the first day of a term of office that begins after the date this 
resolution is adopted as follows: 

 

Year Chair Vice-Chair 
Committee 

Chair 
Supervisors 

04/2014 – 04/2016 $11,406 $9,406 -- $7,956 

04/2016 – 04/2018 $11,400 $9,400 *$8,400 
$8,000 

*$7,956* 

 
Fiscal Note:    The fiscal change of this resolution is reflected in the 2016 budget. 
 
*As amended per the County Board Meeting 11-4-2015      

Respectfully submitted, 

EXECUTIVE COMMITTEE 

Authored by Human Resources 
Approved as to form by Corporation Counsel 
 
A motion was made by Supervisor Kaye and seconded by Supervisor La Violette “to adopt.”   
 
Supervisor Schadewald requested that each position salary be voted on separately through a 
roll call vote. (2/3 vote required) 
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Chair Salary at $11,400: Roll Call 13f(1):  
 
Ayes: Sieber, De Wane, Nicholson, Hoyer, Haefs, Erickson, Zima, Evans, Kaye, Buckley, 

Landwehr, Dantinne, La Violette, Katers, Kaster, Van Dyck, Jamir, Robinson, Clancy, 
Campbell, Moynihan, Blom, Lund, Fewell 

 
Nays: Gruszynski, Schadewald 
 
Total Ayes:  24  Total Nays:  2 
 
Motion Carried. 
 
Vice-Chair Salary at $9,400: Roll Call 13f(2):  
 
Ayes: Sieber, De Wane, Nicholson, Hoyer, Haefs, Erickson, Zima, Evans, Kaye, Buckley, 

Landwehr, Dantinne, La Violette, Katers, Kaster, Van Dyck, Jamir, Robinson, Clancy, 
Campbell, Moynihan, Blom, Lund, Fewell 

 
Nays: Gruszynski, Schadewald 
 
Total Ayes:  24  Total Nays:  2 
 
Motion Carried. 
 
Committee Chair Salary at $8,400:  Roll Call 13f(3): 
 
Ayes: Haefs, Erickson, Zima, Evans, La Violette, Van Dyck, Clancy, Moynihan, Lund, Fewell 
 
Nays: Sieber, De Wane, Nicholson, Hoyer, Gruszynski, Kaye, Buckley, Landwehr, Dantinne, 

Katers, Kaster, Jamir, Robinson, Campbell, Blom, Schadewald 
 
Total Ayes:  10  Total Nays:  16 
 
Motion Failed. 
 
Supervisors Salary at $8,000:  Roll Call 13f(4): 
 
Ayes: De Wane, Haefs, Erickson, Zima, Evans, Buckley, Landwehr, La Violette, Katers, Van 

Dyck, Clancy, Campbell, Moynihan, Lund 
 
Nays: Sieber, Nicholson, Hoyer, Gruszynski, Kaye, Dantinne, Kaster, Jamir, Robinson, Blom, 

Schadewald, Fewell 
 
Total Ayes:  14  Total Nays:  12 
 
2/3 vote required.  Motion Failed. 
 
Following, a motion was made by Supervisor Robinson and seconded by Supervisor Clancy “to 
maintain the Supervisor salary at $7,956.”  Vote taken.  Roll Call 13f(5): 
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Ayes: Sieber, De Wane, Nicholson, Hoyer, Gruszynski, Haefs, Erickson, Zima, Evans, Kaye, 
Landwehr, Dantinne, Katers, Kaster, Jamir, Robinson, Clancy, Campbell, Moynihan, 
Blom, Schadewald, Lund, Fewell 

 
Nays: Buckley, La Violette, Van Dyck 
 
Total Ayes:  23  Total Nays:  3 
 
Motion Carried. 
 
 
Approved by:  /s/ Troy Streckenbach    Date:   11/13/2015 
 
 
     
 
 

ATTACHMENT TO RESOLUTION #13F  
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86 
W:\word\\coboard\2015\NOVEMBER 

 

RESOLUTION/ORDINANCE SUBMISSION TO COUNTY BOARD 
 
 
DATE: October 26, 2015 

REQUEST TO: Executive Committee 

MEETING DATE: October 26, 2015 

REQUEST FROM: Warren Kraft 
 Human Resources Director 
 

REQUEST TYPE: ☒ New resolution ☐ Revision to resolution 

 ☐ New ordinance ☐ Revision to ordinance 

 
TITLE: Resolution Regarding Establishing the Compensation of Certain Elective Officials – 

County Board Chair, Vice-Chair, Committee Chair and Supervisors 
 
 
ISSUE/BACKGROUND INFORMATION: 

Brown County Code requires that compensation for certain elective County officials be established 
by the Brown County Board of Supervisors before the earlies time for filing nomination papers for 
such elective offices. 
 
 
ACTION REQUESTED: 

Establish the salaries for the Brown County Board Chair, Vice-Chair, Committee Chair and 
Supervisors for the April, 2016 – April, 2018 term. 
 
 
FISCAL IMPACT: 
NOTE:  This fiscal impact portion is initially completed by requestor, but verified by the DOA and updated if 
necessary. 

6.  Is there a fiscal impact? ☒ Yes ☐ No    

a. If yes, what is the amount of the impact?  It is reflected in the 2016 budget. 

b. If part of a bigger project, what is the total amount of the project? $____________ 

c.  Is it currently budgeted? ☐ Yes ☒ No   

1. If yes, in which account? ________________________________ 

2. If no, how will the impact be funded?        

 

☒ COPY OF RESOLUTION OR ORDINANCE IS ATTACHED 
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No. 13g -- RESOLUTION RE:  APPROVING NEW OR DELETED POSITIONS DURING 
THE 2016 BUDGET PROCESS  (HUMAN SERVICES – COMMUNITY 
PROGRAMS)   

 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

WHEREAS, a New Position or Position Deletion Request was submitted by the Human 
Services – Community Programs Department during the 2016 budget process; and 
  

WHEREAS, the Human Resources Department has reviewed the request with the 
department; and 
  

WHEREAS, the department has evaluated the workload to support the new changes 
and has identified positions to be added and eliminated from the table of organization; and 
  

WHEREAS, the department has requested to delete (1.00) FTE LTE Clerk II and delete 
(0.25) FTE Economic Support Specialist II positions; and 
  

WHEREAS, the department has requested to add 1.00 FTE Behavioral Health Clinician 
to assist in caseload management for mental health provision and to reduce the wait for 
services in Comprehensive Community Services (CCS) and Children’s Long Term Support 
(CLTS); and 
  

WHEREAS, the department has requested to add 2.00 FTE Social Worker/Case 
Manager for Teen Pals – Children Youth and Families.  This position is responsible for 
recruitment, training and facilitation of teen services for Brown County to ensure Wisconsin 
State Statutes 48, 51 and 938 are abided by to provide mandated services for individuals that 
have aged out of the foster care system in the 18-25 year age range; and 
  

WHEREAS, the department has requested to add 3.00 FTE Social Worker/Case 
Managers – Child Protection to assist in caseload management for State mandated Initial 
Assessment Services and for Ongoing Services; and 
  

WHEREAS, the department has requested to add 1.00 FTE Social Worker Supervisor – 
Child Protection to assist in caseload management for State mandated Initial Assessment 
Services; and 
  

WHEREAS, the department has requested to add 1.00 FTE Clinical Social Worker for 
the outpatient behavioral health area to enable the outpatient clinic to complete assessments 
thereby decreasing the wait list to access the Psychiatrist and the Intensive-Outpatient AODA 
Program.  This position would also provide support to other programs in the role of Mental 
Health Professional or Psychotherapist, whichever is needed; and 
  

WHEREAS, the department has requested to add 1.00 FTE Clinical Social Worker to 
serve as a liaison between Human Services and the Brown County Jail to provide services to 
individuals with mental health issues that are otherwise disconnected from mental health 
services. This is currently an unmet need in the community.  This position will serve as a liaison 
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between Human Services and the Jail to connect individuals with mental health resources as 
they transition from the Jail to the community thereby reducing the re-entry numbers; and 
  

WHEREAS, the department has requested to add 1.00 FTE Economic Support 
Supervisor due to significantly increased Economic Support caseload.  Additional performance 
and quality measures required by the State make it necessary for more extensive monitoring, 
evaluating, training and adjusting of processes and procedures to ensure compliance with 
federal and state regulations and mandates; and 
  

WHEREAS, the department has requested to add 1.00 FTE Systems Specialist to 
function as a business analyst focusing on lean data process improvements.  This position is 
needed to facilitate a seamless roll-out of the Netsmart Avatar software agency-wide and to 
provide ongoing troubleshooting support and to run relevant reports; and 
  

WHEREAS, the department has requested to delete the following positions due to the 
Long Term Care layoffs:  delete (1.00) FTE Clerk I, delete (1.00) FTE Clerk II/Typist, delete 
(5.00) FTE Clerk IV/Data Control, delete (1.00) FTE Clerk IV, delete (4.00) Staff Nurse, delete 
(2.00) FTE Social Worker Supervisor, delete (1.00) FTE Administrative Secretary, delete (37.80) 
FTE Social Worker/Case Manager positions; and 

 
WHEREAS, the department has requested the reclassification of 1.00 FTE Secretary – 

Outpatient position that is responsible for diagnostic coding and release of information.  These 
duties require a specific skillset to assure compliance with correct coding for billing and 
reimbursement purposes and compliance with HIPAA, State and Federal law for release of 
protected health information.  These duties are more aligned with a Registered Health 
Information Technician (RHIT) position.  The current employee is performing RHIT duties and 
meets the qualifications of the RHIT position; and 
  

WHEREAS, the Human Resources department in conjunction with the Human Services 
department, recommend the reclassification of 1.00 FTE Secretary – Outpatient in Pay Grade 
17 of the Classification and Compensation Plan to a Registered Health Information Technician 
position in Pay Grade 14 of the Classification and Compensation Plan; and 
  

WHEREAS, the department has requested to replace a vacant 1.00 FTE Advanced 
Practice Nurse Prescriber position in the Outpatient Unit that has been difficult to recruit for with 
a Staff Nurse with psychiatric nurse experience; and 
  

WHEREAS, the Human Resources department in conjunction with the Human Services 
department recommend the reclassification of 1.00 FTE Advanced Practice Nurse Prescriber in 
Pay Grade 4 in the Classification and Compensation Plan to 1.00 Staff Nurse with psychiatric 
nurse experience in Pay Grade 9 in the Classification and Compensation Plan. 

 
WHEREAS, the department has requested to delete (1.00) FTE Clerk II/Data Control 

position and create a 1.00 FTE Overpayment Specialist position to be placed in the Fraud 
Investigator Aide classification in Pay Grade 16 in the Classification and Compensation Plan. 
  

NOW, THEREFORE, BE IT RESOLVED, by the Brown County Board of Supervisors, 
the Human Services – Community Programs table of organization be changed by deleting    
(1.00) FTE LTE Clerk II, deleting (0.25) FTE Economic Support Specialist II, adding 1.00 FTE 
Behavioral Health Clinician, adding 5.00 FTE Social Worker/Case Managers, adding 1.00 FTE 
Social Worker Supervisor, adding 2.00 FTE Clinical Social Workers, adding 1.00 FTE Economic 
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Support Supervisor, adding 1.00 FTE Systems Specialist, deleting (1.00) FTE Clerk I, deleting 
(1.00) FTE Clerk II/Typist, deleting (5.00) FTE Clerk IV/Data Control, deleting (1.00) FTE Clerk 
IV, deleting (4.00) FTE Staff Nurse, deleting (2.00) FTE Social Worker Supervisor, deleting 
(1.00) FTE Administrative Secretary and deleting (37.80) FTE Social Worker/Case Manager 
positions; requested through the 2016 budget process to be effective January 1, 2016. 
  

BE IT FURTHER RESOLVED, the reclassification of 1.00 FTE Secretary – Outpatient in 
Pay Grade 17 of the Classification and Compensation Plan to 1.00 FTE Registered Health 
Information Technician (RHIT) position in Pay Grade 14 of the Classification and Compensation 
Plan; requested through the 2016 budget process to be effective January 1, 2016. 
  

BE IT FURTHER RESOLVED, the reclassification of 1.00 FTE Advanced Practice Nurse 
Prescriber in Pay Grade 4 of the Classification and Compensation Plan to 1.00 FTE Staff Nurse 
with psychiatric nurse experience in Pay Grade 9 of the Classification and Compensation Plan; 
requested through the 2016 budget process to be effective January 1, 2016. 
  

BE IT FURTHER RESOLVED, the deletion of (1.00) FTE Clerk II/Data Control position 
and the addition of 1.00 FTE Overpayment Specialist position in the Fraud Investigator Aide 
classification in Pay Grade 18 of the Classification and Compensation Plan; requested through 
the 2016 budget process to be effective January 1, 2016. 
 
Budget Impact: 
 

 
Position Title 

 
FTE 

Addition/ 
Deletion 

 
Salary 

 
Fringe 

 
Total 

LTE Clerk II (1.00) Deletion $( 27,889) $(  2,162) $(    30,051) 

Economic Support Specialist II (0.25) Deletion $( 10,718) $(     831) $(    11,549) 

Behavioral Health Clinician 1.00 Addition $   54,262 $ 18,143 $      72,405 

Social Worker/Case Manager 2.00 Addition $   80,064 $ 33,222 $    113,286 

Social Worker/Case Manager 3.00 Addition $ 143,172 $ 53,619 $    196,791 

Social Worker Supervisor 1.00 Addition $   63,287 $ 19,491 $      82,778 

Clinical Social Worker 2.00 Addition $ 114,516 $ 37,182 $    151,698 

Economic Support Supervisor 1.00 Addition $   50,634 $ 17,601 $      68,235 

Systems Specialist 1.00 Addition $   55,979 $ 18,401 $      74,380 

Clerk I (1.00) Deletion   $(     40,448) 

Clerk II/Typist (1.00) Deletion   $(     52,613) 

Clerk IV/Data Control (5.00) Deletion   $(   250,009) 

Clerk IV (1.00) Deletion   $(     47,673) 

Staff Nurse (4.00) Deletion   $(   306,121) 

Social Worker Supervisor (2.00) Deletion   $(   152,459) 

Administrative Secretary (1.00) Deletion   $(     58,605) 

Social Worker/Case Manager (37.8
0) 

Deletion   $(2,890,152) 

Reclassification: 
       Secretary – Outpatient, PG 
17 
       Registered Health 
Information  
           Technician (RHIT), PG 14 

 
(1.00) 

 
1.00 

 
Deletion 

 
Addition 

 
$(  35,851) 
 
$   40,954 

 
$(20,325) 
 
$  21,085 

 
$(     56,176) 
 
$       62,039 

Reclassification:      
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       Advanced Practice Nurse  
             Prescriber, PG 4 
       Staff Nurse, PG 9 

(1.00) 
 

1.00 

Deletion 
 

Addition 

$(  91,178) 
 
$   51,159 

$(25,004) 
 
$  19,750 

$(   116,182) 
 
$      78,909 

Clerk II/Data Control (1.00) Deletion $(  27,997) $(  14,222) $(     42,219) 

Overpayment Specialist, PG 18 1.00 Addition $   36,313 $   15,464 $      51,777 

Total 2016 Budget Impact 
(Human Services – Community 

Programs) 

 
 
  $(3,101,959)     

 
Budget Impact:  The fiscal change of this resolution is reflected in the 2016 budget. 

 
Respectfully submitted, 
HUMAN SERVICES COMMITTEE  
EXECUTIVE COMMITTEE  

 
Authored by Human Resources 
Approved as to form by Corporation Counsel 
 
A motion was made by Supervisor Hoyer and seconded by Supervisor Campbell “to adopt.”  
Voice vote taken.  Motion carried unanimously with no abstentions. 
 
 
Approved by:  /s/ Troy Streckenbach    Date: 11/13/2015 
 
 
     

ATTACHMENT TO RESOLUTION #13G  
ON THE FOLLOWING PAGES 
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RESOLUTION/ORDINANCE SUBMISSION TO COUNTY BOARD 
 
 
DATE: October 12, 2015   ** Amended 10/29/15 ** 

REQUEST TO: Human Services Committee 

MEETING DATE: October 20, 2015 

REQUEST FROM: Warren Kraft 
 Human Resources Director 
 

REQUEST TYPE: ☒ New resolution ☐ Revision to resolution 

 ☐ New ordinance ☐ Revision to ordinance 

 
TITLE: Resolution Approving New or Deleted Positions During the 2016 Budget Process for   

Human Services – Community Programs 
 
ISSUE/BACKGROUND INFORMATION: 

A New Position or Position Deletion Request was submitted by Human Services – Community 
Programs during the 2016 budget process. 
 
ACTION REQUESTED: 

Make the following changes to the Human Services – Community Programs table of 
organization: 

 Delete (1.00) FTE LTE Clerk II 

 Delete (0.25) FTE Economic Support Specialist II 

 Add 1.00 FTE Behavioral Health Clinician 

 Add 5.00 FTE Social Worker/Case Manager 

 Add 1.00 FTE Social Worker Supervisor 

 Add 2.00 FTE Clinical Social Worker 

 Add 1.00 FTE Economic Support Supervisor 

 Add 1.00 FTE Systems Specialist 

 Delete (1.00) FTE Clerk I 

 Delete (1.00) FTE Clerk II/Typist 

 Delete (5.00) FTE Clerk IV/Data Control 

 Delete (1.00) FTE Clerk IV 

 Delete (4.00) FTE Staff Nurse 

 Delete (2.00) FTE Social Worker Supervisor 

 Delete (1.00) FTE Administrative Secretary 

 Delete (37.80) FTE Social Worker/Case Manager 

 Reclassification of 1.00 FTE Secretary-Outpatient in Pay Grade 17 to 1.00 FTE 
Registered Health Information Technician in Pay Grade 14 of the Classification and 
Compensation Plan 

 Reclassification of 1.00 FTE Advanced Practice Nurse Prescriber in Pay Grade 4 to 1.00 
FTE Staff Nurse in Pay Grade 9 of the Classification and Compensation Plan 

 Delete (1.00) FTE Clerk II/Data Control 

 Add 1.00 FTE Overpayment Specialist 
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FISCAL IMPACT: 

NOTE:  This fiscal impact portion is initially completed by requestor, but verified by the DOA and 
updated if necessary. 

7.  Is there a fiscal impact? ☒ Yes ☐ No 

a. If yes, what is the amount of the impact? Savings of ($3,101,959) 

b. If part of a bigger project, what is the total amount of the project? $____________ 

c.  Is it currently budgeted? ☒ Yes ☐ No     It is reflected in the 2016 budget. 

1. If yes, in which account? ________________________________ 

2. If no, how will the impact be funded? _______________________________ 
 

☒ COPY OF RESOLUTION OR ORDINANCE IS ATTACHED 
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No. 13h -- RESOLUTION RE:  APPROVING NEW OR DELETED POSITIONS DURING 
THE 2016 BUDGET PROCESS (HUMAN SERVICES – COMMUNITY 
TREATMENT CENTER) 

 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

WHEREAS, a New Position or Position Deletion Request was submitted by the Human 
Services – Community Treatment Center during the 2016 budget process; and 
  

WHEREAS, the Human Resources Department has reviewed the request with the 
department; and 
  

WHEREAS, the department has evaluated the workload to support the new changes 
and has identified positions to be eliminated from the table of organization; and 
  

WHEREAS, the department has requested to delete the following vacant positions:  
delete (1.00) FTE Assistant Director of Nursing, delete (1.49) FTE Clerk/Receptionist, delete 
(1.00) FTE Staff Nurse and delete (0.70) FTE RN-Charge Nurse; and 
  

WHEREAS, a resolution was approved on September 16, 2015, regarding the 
reorganization of positions at the Community Treatment Center.  This resolution included the 
deletion of (3.90) FTE Nursing Assistant positions.  It was determined that the correct number to 
delete should have been (3.50) FTE Nursing Assistant positions.  To correct the table of 
organization, it is recommended that 0.40 FTE Nursing Assistant position be added to the table 
of organization. 
  

NOW, THEREFORE, BE IT RESOLVED, by the Brown County Board of Supervisors, 
the Human Services – Community Treatment Center table of organization be changed by 
deleting (1.00) FTE Assistant Director of Nursing, deleting (1.49) FTE Clerk/Receptionist, 
deleting (1.00) FTE Staff Nurse, deleting (0.70) FTE RN Charge Nurse and adding 0.40 FTE 
Nursing Assistant positions; requested through the 2016 budget process to be effective January 
1, 2016. 
Budget Impact: 

 
Position Title 

 
FTE 

Addition/ 
Deletion 

 
Salary 

 
Fringe 

 
Total 

Assistant Director of Nursing (1.00) Deletion $(  63,788) $(19,566) $(  83,354) 

Clerk/Receptionist (1.49) Deletion $(  39,998) $(31,118) $(  71,116) 

Staff Nurse (1.00) Deletion $(  53,452) $(  8,569) $(  62,021) 

RN Charge Nurse (0.70) Deletion $(  38,678) $(16,045) $(  54,723) 

Nursing Assistant 0.40 Addition $   14,710 $   2,229 $   16,939 

Total 2016 Budget Impact 
(Human Services – Community Treatment Center) 

 
$(181,206) $(73,069) $(254,275) 

 
Budget Impact:  The fiscal change of this resolution is reflected in the 2016 budget. 
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Respectfully submitted, 

HUMAN SERVICES COMMITTEE  

EXECUTIVE COMMITTEE  
 
Authored by Human Resources 
Approved as to form by Corporation Counsel 

 
A motion was made by Supervisor De Wane and seconded by Supervisor Evans “to adopt.”    
Roll Call Vote taken.  Roll Call 13h(1): 
 
Ayes: Sieber, Hoyer, Gruszynski, Haefs, Erickson, Zima, Evans, Kaye, Buckley, Landwehr, 

Dantinne, La Violette, Katers, Kaster, Van Dyck Jamir, Robinson, Clancy, Campbell, 
Moynihan, Blom, Schadewald, Lund, Fewell 

 
Nays: Nicholson,  
 
Excused:  De Wane  
 
Total Ayes:  24  Total Nays:  1  Excused:         1 
 
Motion Carried. 
 
Approved by:  /s/ Troy Streckenbach    Date:  11/13/2015 
    

 
 
 
 
 

ATTACHMENT TO RESOLUTION #13H  
ON THE FOLLOWING PAGES 
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RESOLUTION/ORDINANCE SUBMISSION TO COUNTY BOARD 

 
 
DATE: October 12, 2015    **  Amended 10-27-15  ** 

REQUEST TO: Human Services Committee 

MEETING DATE: October 20, 2015 

REQUEST FROM: Warren Kraft 
 Human Resources Director 
 

REQUEST TYPE: ☒ New resolution ☐ Revision to resolution 

 ☐ New ordinance ☐ Revision to ordinance 

 
TITLE: Resolution Approving New or Deleted Positions During the 2016 Budget Process for   

Human Services – Community Treatment Center 
 
ISSUE/BACKGROUND INFORMATION: 

A New Position or Position Deletion Request was submitted by Human Services – Community 
Treatment Center during the 2016 budget process. 
 
 
ACTION REQUESTED: 

Make the following changes to the Human Services – Community Treatment Center table of 
organization: 

 Delete (1.00) FTE Assistant Director of Nursing 

 Delete (1.49) FTE Clerk/Receptionist 

 Delete (1.00) FTE Staff Nurse 

 Delete (0.70) FTE RN Charge Nurse 

 Add 0.40 FTE Nursing Assistant 
 
 
 
FISCAL IMPACT: 
NOTE:  This fiscal impact portion is initially completed by requestor, but verified by the DOA and updated if 
necessary. 

8.  Is there a fiscal impact? ☒ Yes ☐ No 

a. If yes, what is the amount of the impact? Savings of ($254,275) 

b. If part of a bigger project, what is the total amount of the project? $____________ 

c.  Is it currently budgeted? ☒ Yes ☐ No     It is reflected in the 2016 budget. 

1. If yes, in which account? ________________________________ 

2. If no, how will the impact be funded? _______________________________ 
 

☒ COPY OF RESOLUTION OR ORDINANCE IS ATTACHED 
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No. 13i -- RESOLUTION RE:  APPROVING NEW OR DELETED POSITIONS DURING 

THE 2016 BUDGET PROCESS  (AIRPORT) 
 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

WHEREAS, a New Position or Position Deletion Request was submitted by the Airport 
during the 2016 budget process; and 

 
 WHEREAS, the Human Resources Department has reviewed the request with the 
department; and 
 
 WHEREAS, the department has evaluated the workload to support the new changes 
and has identified positions to be eliminated from the table of organization; and 
  

WHEREAS, the Airport has requested to delete a vacant (1.00) FTE Maintenance 
Mechanic position; and 
  

WHEREAS, the Airport recommends these changes to the table of organization: 
Maintenance Mechanic (1.00) Deletion 

  
NOW, THEREFORE, BE IT RESOLVED, by the Brown County Board of Supervisors, 

the Airport table of organization be changed by deleting (1.00) FTE Maintenance Mechanic 
position; requested through the 2016 budget process to be effective January 1, 2016. 
Budget Impact: 
 

 
Position Title 

 
FTE 

Addition/ 
Deletion 

 
Salary 

 
Fringe 

 
Total 

Maintenance Mechanic (1.00) Deletion $(47,544) $(22,777) $(70,321) 

Total 2016 Budget Impact 
(Airport) 

   
$(47,544) $(22,777) $(70,321) 

 
Respectfully submitted, 

PLANNING, DEVELOPMENT &   
TRANSPORTATION COMMITTEE  
EXECUTIVE COMMITTEE  

Authored by Human Resources 
Approved as to form by Corporation Counsel 
Budget Impact:  The fiscal change of this resolution is reflected in the 2016 budget. 
 
A motion was made by Supervisor Sieber and seconded by Supervisor Landwehr “to adopt.”  
Voice vote taken.  Motion carried unanimously with no abstentions.   
 
Approved by:  /s/ Troy Streckenbach    Date:   11/13/2015 
    

ATTACHMENT TO RESOLUTION #13I 
ON THE FOLLOWING PAGE 
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RESOLUTION/ORDINANCE SUBMISSION TO COUNTY BOARD 
 
 
DATE: October 5, 2015 

REQUEST TO: Planning, Development & Transportation Committee 

MEETING DATE: October 19, 2015 

REQUEST FROM: Warren Kraft 
 Human Resources Director 
 

REQUEST TYPE: ☒ New resolution ☐ Revision to resolution 

 ☐ New ordinance ☐ Revision to ordinance 

 
TITLE: Resolution Approving New or Deleted Positions During the 2016 Budget Process for 

the Airport 
 
 
ISSUE/BACKGROUND INFORMATION: 

A New Position or Position Deletion Request was submitted by the Airport during the 2016 
budget process. 
 
 
ACTION REQUESTED: 

Make the following changes to the Airport table of organization: 

 Delete (1.00) FTE Maintenance Mechanic 
 
 
FISCAL IMPACT: 

NOTE:  This fiscal impact portion is initially completed by requestor, but verified by the DOA and 
updated if necessary. 

9.  Is there a fiscal impact? ☒ Yes ☐ No 

a. If yes, what is the amount of the impact? $(70,321) 

b. If part of a bigger project, what is the total amount of the project? $____________ 

c.  Is it currently budgeted? ☒ Yes ☐ No     It is reflected in the 2016 budget. 

1. If yes, in which account? ________________________________ 

2. If no, how will the impact be funded? _______________________________ 
 

☒ COPY OF RESOLUTION OR ORDINANCE IS ATTACHED 
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No. 13j -- RESOLUTION RE:  APPROVING NEW OR DELETED POSITIONS DURING 

THE 2016 BUDGET PROCESS  (PUBLIC WORKS) 
 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

WHEREAS, a New Position or Position Deletion Request was submitted by the Public 
Works Department during the 2016 budget process; and 
  

WHEREAS, the Human Resources Department has reviewed the request with the 
department; and 
  

WHEREAS, the department has evaluated the workload to support the new changes 
and has identified positions to be added and eliminated from the table of organization; and 

 
WHEREAS, the 1.00 FTE Business Coordinator position is currently under the Highway 

division but it also performs duties for the Facility Management division.  The Public Works 
department recommends deleting (0.25) FTE Business Coordinator from the Highway division 
and adding 0.25 FTE Business Coordinator to the Facility Management division; and 

 
WHEREAS, the Highway division has requested an additional 1,040 hours for LTE 

Highway Maintenance Workers to help meet the demands of additional work requested by the 
State and to assist in the spring/fall when summer help employees aren’t available.  Funding for 
this request will be covered by aid received from the State for county maintenance; and 
  

WHEREAS, the Highway division has requested the reclassification of a Lead Highway 
Crew position that is performing the duties and supervisory responsibilities of a Superintendent 
position; and 
  

WHEREAS, the Human Resources department, in conjunction with Public Works, 
recommends the reclassification of 1.00 FTE Lead Highway Crew position to 1.00 FTE 
Superintendent in Pay Grade 9 of the Classification and Compensation Plan; and 
  

WHEREAS, the cost of this reclassification will be absorbed by funding received from 
the State and other municipality work; and 
  

WHEREAS, the Public Works Department recommends these changes to the table of 
organization: 

 
Public Works/Highway:   
    Business Coordinator (0.25) Deletion 
    LTE Highway Maintenance Worker 1,040 hours Addition 
    Reclassification:   
         Lead Highway Crew (1.00) Deletion 
         Superintendent 1.00 Addition 
Public Works/Facility Management:   
    Business Coordinator 0.25 Addition 
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NOW, THEREFORE, BE IT RESOLVED, by the Brown County Board of Supervisors, 
the Public Works - Highway table of organization be changed by deleting (0.25) FTE Business 
Coordinator position and adding 1,040 LTE Highway Maintenance Worker hours; and 

 
BE IT FURTHER RESOLVED, the Public Works – Facility Management table of 

organization be changed by adding 0.25 FTE Business Coordinator; and  
 
BE IT FURTHER RESOLVED, the reclassification of 1.00 FTE Lead Highway Crew 

position to 1.00 FTE Superintendent position in Pay Grade 9 of the Classification and 
Compensation Plan requested through the 2016 budget process to be effective January 1, 
2016. 
 
Budget Impact: 
 

 
Position Title 

 
FTE 

Addition/ 
Deletion 

 
Salary 

 
Fringe 

 
Total 

Business Coordinator (0.25) Deletion $(10,458) $(5,304) $(15,762) 

LTE Highway Maintenance 
Worker 

1,040 
hours 

Addition $  12,480 $  1,393 $  13,873 

Reclassification:        

    Lead Highway Crew (1.00) Deletion $(49,462) $(17,405) $(66,867) 

    Superintendent, Pay Grade 9 1.00 Addition $  63,045 $  19,462 $  82,507 

Total 2016 Budget Impact 
(Public Works - Highway) 

   
$ 15,605 $ ( 1,854) $ 13,873 

 
 

 
Position Title 

 
FTE 

Addition/ 
Deletion 

 
Salary 

 
Fringe 

 
Total 

Business Coordinator 0.25 Addition $  10,458 $  5,304 $  15,762 

Total 2016 Budget Impact 
(Public Works - Facility Management) 

  
$  10,458 $  5,304 $  15,762 

 
 

Respectfully submitted, 
PLANNING, DEVELOPMENT &   
      TRANSPORTATION COMMITTEE  
EXECUTIVE COMMITTEE  

Authored by Human Resources 
Approved as to form by Corporation Counsel 
 
Budget Impact:  The fiscal change of this resolution is reflected in the 2016 budget. 
 
A motion was made by Supervisor Erickson and seconded by Supervisor Dantinne “to adopt.”  
Voice vote taken.  Motion carried unanimously with no abstentions. 
 
Approved by:  /s/ Troy Streckenbach    Date:   11/13/2015 
    

ATTACHMENT TO RESOLUTION #13J  
ON THE FOLLOWING PAGE 
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RESOLUTION/ORDINANCE SUBMISSION TO COUNTY BOARD 
 
 
DATE: October 5, 2015 

REQUEST TO: Planning, Development & Transportation Committee 

MEETING DATE: October 19, 2015 

REQUEST FROM: Warren Kraft 
 Human Resources Director 
 

REQUEST TYPE: ☒ New resolution ☐ Revision to resolution 

 ☐ New ordinance ☐ Revision to ordinance 

 
TITLE: Resolution Approving New or Deleted Positions During the 2016 Budget Process for 

the Public Works Department 
 
 
ISSUE/BACKGROUND INFORMATION: 

A New Position or Position Deletion Request was submitted by the Public Safety Works 
Department during the 2016 budget process. 
 
 
ACTION REQUESTED: 

Make the following changes to the Public Works - Highway table of organization: 

 Delete (0.25) FTE Business Coordinator 

 Increase 1,040 hours for the LTE Highway Maintenance Worker 

 Reclassification of 1.00 FTE Lead Highway Crew position to 1.00 FTE Superintendent 
position in Pay Grade 9 of the Classification and Compensation Plan 

 
Make the following changes to the Public Works - Facility Management table of organization: 

 Add 0.25 FTE Business Coordinator 
 
 
FISCAL IMPACT: 

NOTE:  This fiscal impact portion is initially completed by requestor, but verified by the DOA and 
updated if necessary. 

10.  Is there a fiscal impact? ☒ Yes ☐ No 

a. If yes, what is the amount of the impact? $13,873 Highway / $15,762 Facility 
Management 

b. If part of a bigger project, what is the total amount of the project? $____________ 

c.  Is it currently budgeted? ☒ Yes ☐ No     It is reflected in the 2016 budget. 

1. If yes, in which account? ________________________________ 

2. If no, how will the impact be funded? _______________________________ 
 

☒ COPY OF RESOLUTION OR ORDINANCE IS ATTACHED 
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No. 13k -- RESOLUTION RE:  APPROVING NEW OR DELETED POSITIONS DURING 
THE 2016 BUDGET PROCESS  (UW-EXTENSION) 

 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

WHEREAS, a New Position or Position Deletion Request was submitted by the UW 
Extension Department during the 2016 budget process; and 

 
 WHEREAS, the Human Resources Department has reviewed the request with the 
department; and 
 
 WHEREAS, the department has evaluated the workload to support the new changes 
and has identified positions to be added and eliminated from the table of organization; and 
 
 WHEREAS, the UW Extension Department recommends these changes to the table of 
organization: 

Secretary II (0.65) Deletion 
Secretary II 0.50 Addition 
Secretary III (0.40) Deletion 
Secretary III 0.50 Addition 
Secretary III (0.40) Deletion 
Secretary III 0.50 Addition 
LTE Community Garden 
Coordinator 

(0.80) Deletion 

LTE Community Garden 
Coordinator 

1.00 Addition 

LTE Workforce Development  
     Agriculture Student Intern 

 
(0.18) 

 
Deletion 

LTE Agriculture Student Assistant (0.23) Deletion 
 
WHEREAS, the UW Extension Department has requested to decrease the Secretary II 

position from 0.65 FTE to 0.50 FTE which will meet the needs of the department; and 
 

 WHEREAS, the UW Extension Department has requested to increase two Secretary III 
positions from 0.40 FTE to 0.50 FTE due to an increase in administrative duties in support of the 
family living programs and increased social media outreach; and 
 
 WHEREAS, the UW Extension Department has requested to increase a grant funded 
LTE Community Garden Coordinator position from 0.80 FTE to 1.00 FTE to coincide with the 
amount of funding received for this position from the City of Green Bay and the UW Extension 
East Metro Resource Management Grant.  Should the funding end, the position will end and be 
eliminated from the table of organization; and 
 

WHEREAS, the UW Extension Department has requested to delete (0.18) FTE LTE 
Workforce Development Agriculture Student Intern and (0.23) FTE LTE Agriculture Student 
Assistant due to loss of funding; and 
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 NOW, THEREFORE, BE IT RESOLVED, by the Brown County Board of Supervisors, 
the UW Extension table of organization be changed by deleting (0.65) FTE Secretary II and 
adding 0.50 FTE Secretary II, deleting two (0.40) FTE Secretary III and adding two 0.50 FTE 
Secretary III, deleting (0.80) FTE LTE Community Garden Coordinator and adding 1.00 FTE 
LTE Community Garden Coordinator, deleting (0.18) FTE LTE Workforce Development 
Agriculture Student Intern and deleting (0.23) FTE LTE Agriculture Student Assistant positions; 
requested through the 2016 budget process to be effective January 1, 2016. 
 
Budget Impact: 
 

 
Position Title 

 
FTE 

Addition/ 
Deletion 

 
Salary 

 
Fringe 

 
Total 

Secretary II (0.65) Deletion $(21,700) $(12,883) $(34,583) 

Secretary II 0.50 Addition $  16,953 $  12,191 $  29,144 

Secretary III (0.40) Deletion $(14,946) $(   2,174) $(17,120) 

Secretary III 0.50 Addition $  17,990 $    7,380 $  25,370 

Secretary III (0.40) Deletion $(13,854) $(  2,016) $(15,870) 

Secretary III 0.50 Addition $  17,317 $    7,283 $  24,600 

LTE Community Garden 
Coordinator 

(0.80) Deletion $(21,840) $(16,174) $(38,014) 

LTE Community Garden 
Coordinator 

1.00 Addition $ 31,200 $ 14,637 $  45,837 

LTE Workforce Development 
Agriculture Student Intern 

 
(0.18) 

 
Deletion 

 
$(  4,628) 

 
$(     427) 

 
$(  5,055) 

LTE Agriculture Student Assistant (0.23) Deletion $(  4,500) $(    721) $(  5,221) 

Total 2016 Budget Impact 
(UW Extension) 

  
$    1,992 $   7,096 $   9,088 

 
Budget Impact:  The fiscal change of this resolution is reflected in the 2016 budget. 

 
Respectfully submitted, 
PLANNING, DEVELOPMENT &   
    TRANSPORTATION COMMITTEE  
EXECUTIVE COMMITTEE  

Authored by Human Resources 
Approved as to form by Corporation Counsel 
 
A motion was made by Supervisor Dantinne and seconded by Supervisor Kaye “to adopt”.  
Voice vote taken.  Motion carried unanimously with no abstentions. 
 
Approved by:  ___/s/ Troy Streckenbach____________________      Date:   11/13/2015 

 
 
 

ATTACHMENTS TO RESOLUTION #13K  
ON THE FOLLOWING PAGE 
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RESOLUTION/ORDINANCE SUBMISSION TO COUNTY BOARD 
 
 
DATE: October 5, 2015   ** Amended 10/29/15 ** 

REQUEST TO: Planning, Development & Transportation Committee 

MEETING DATE: October 19, 2015 

REQUEST FROM: Warren Kraft 
 Human Resources Director 
 

REQUEST TYPE: ☒ New resolution ☐ Revision to resolution 

 ☐ New ordinance ☐ Revision to ordinance 

 
TITLE: Resolution Approving New or Deleted Positions During the 2016 Budget Process for 

the     UW Extension Department 
 
 
ISSUE/BACKGROUND INFORMATION: 

A New Position or Position Deletion Request was submitted by the UW Extension Department 
during the 2016 budget process. 
 
ACTION REQUESTED: 

Make the following changes to the UW Extension table of organization: 

 Delete (0.65) FTE Secretary II 

 Add 0.50 FTE Secretary II 

 Delete two (0.40) FTE Secretary III 

 Add two 0.50 FTE Secretary III 

 Delete (0.80) FTE Community Garden Coordinator 

 Add 1.00 FTE LTE Community Garden Coordinator 

 Delete (0.18) FTE LTE Workforce Development Agriculture Student Intern 

 Delete (0.23) FTE LTE Agriculture Student Assistant 
 
FISCAL IMPACT: 

NOTE:  This fiscal impact portion is initially completed by requestor, but verified by the DOA and 
updated if necessary. 

11.  Is there a fiscal impact? ☒ Yes ☐ No 

a. If yes, what is the amount of the impact? $9,088 

b. If part of a bigger project, what is the total amount of the project? $____________ 

c.  Is it currently budgeted? ☒ Yes ☐ No     It is reflected in the 2016 budget. 

1. If yes, in which account? ________________________________ 

2. If no, how will the impact be funded? _______________________________ 
 

☒ COPY OF RESOLUTION OR ORDINANCE IS ATTACHED 
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Following, there was a break from the agenda for the following item.  A motion was made by 
Supervisor Dantinne and seconded by Supervisor Kaster “to approve $431,597 in bonding for 
2016 in lieu of 2019 with no fiscal impact, to asphalt .61 mile of road from Hwy 54 to the 
Wisconsin Central railroad tracks.”  Attachment on following page.  Voice vote taken.  Motion 
carried unanimously with no abstentions.   
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ATTACHMENT TO SUPERVISOR DANTINNE’S MOTION 
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No. 13l -- RESOLUTION RE:  APPROVING NEW OR DELETED POSITIONS DURING 
THE 2016 BUDGET PROCESS  (PUBLIC SAFETY COMM) 

 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

WHEREAS, a New Position or Position Deletion Request was submitted by the Public 
Safety Communications Department during the 2016 budget process; and 
  

WHEREAS, the Human Resources Department has reviewed the request with the 
department; and 
  

WHEREAS, due to a scheduling change at the Public Safety Communications Center, 
the annual hours for a Telecommunication Operator changed from 1,976 hours to an average of 
1,988 hours; and 
  

WHEREAS, the Public Safety Communications Department recommends these changes 
to the table of organization: 

 
Telecommunication Operator 648 

hours 
Addition 

  
NOW, THEREFORE, BE IT RESOLVED, by the Brown County Board of Supervisors, the Public 
Safety Communications table of organization be changed by adding 648 Telecommunication 
Operator hours; requested through the 2016 budget process to be effective January 1, 2016. 
 
Budget Impact: 

 
Position Title 

 
FTE 

Addition/ 
Deletion 

 
Salary 

 
Fringe 

 
Total 

Telecommunication Operator 648 
hours 

Addition $12,277 $3,196 $15,473 

Total 2016 Budget Impact 
(Public Safety 
Communications) 

  
 
$12,277 $3,196 $15,473 

 
Budget Impact:  The fiscal change of this resolution is reflected in the 2016 budget. 

 
Respectfully submitted, 
PUBLIC SAFETY COMMITTEE  
EXECUTIVE COMMITTEE  

Authored by Human Resources 
Approved as to form by Corporation Counsel 
 
A motion was made by Supervisor Buckley and seconded by Supervisor Clancy “to adopt.”  
Voice vote taken.  Motion carried unanimously with no abstentions. 
 
Approved by:  /s/ Troy Streckenbach    Date:  11/13/2015 
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ATTACHMENT TO RESOLUTION #13L 
 
 

RESOLUTION/ORDINANCE SUBMISSION TO COUNTY BOARD 
 
 
DATE: September 28, 2015 

REQUEST TO: Public Safety Committee 

MEETING DATE: October 7, 2015 

REQUEST FROM: Warren Kraft 
 Human Resources Director 
 

REQUEST TYPE: ☒ New resolution ☐ Revision to resolution 

 ☐ New ordinance ☐ Revision to ordinance 

 
TITLE: Resolution Approving New or Deleted Positions During the 2016 Budget Process for 

the Public Safety Communications Department 
 
 
ISSUE/BACKGROUND INFORMATION: 

A New Position or Position Deletion Request was submitted by the Public Safety 
Communications Department during the 2016 budget process. 
 
 
ACTION REQUESTED: 

Make the following changes to the Public Safety Communications table of organization: 

 Add 648 Telecommunication Operator hours 
 
 
FISCAL IMPACT: 

NOTE:  This fiscal impact portion is initially completed by requestor, but verified by the DOA and 
updated if necessary. 

12.  Is there a fiscal impact? ☒ Yes ☐ No 

a. If yes, what is the amount of the impact? $15,743 

b. If part of a bigger project, what is the total amount of the project? $____________ 

c.  Is it currently budgeted? ☒ Yes ☐ No     It is reflected in the 2016 budget. 

1. If yes, in which account? ________________________________ 

2. If no, how will the impact be funded? _______________________________ 
 

☒ COPY OF RESOLUTION OR ORDINANCE IS ATTACHED 
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No. 13m -- RESOLUTION RE:  APPROVING NEW OR DELETED POSITIONS DURING 
THE 2016 BUDGET PROCESS  (SHERIFF’S DEPARTMENT) 

 

TO THE HONORABLE CHAIRMAN AND MEMBERS 

OF THE BROWN COUNTY BOARD OF SUPERVISORS 

 

Ladies and Gentlemen: 

 
WHEREAS, a New Position or Position Deletion Request was submitted by the Sheriff’s 

Department during the 2016 budget process; and 
  

WHEREAS, the Human Resources Department has reviewed the request with the 
department; and 
  

WHEREAS, the department has evaluated the workload to support the new changes 
and has identified positions to be added and eliminated from the table of organization; and 
  

WHEREAS, the workload for the Secretary III position in the Drug Task Force has 
increased over the past 2-3 years based on several factors:  Increased calls to the Drug Tip 
Line (average increase of 22% since 2012); Increased drug related reports referred from area 
law enforcement agencies from 291 in 2012 to 1,440 in 2014 and 1,488 are projected for 2015; 
Additional reporting requirements for Case Explorer and EPIC; Increased arrests and evidence 
submissions over the past 6 years has created a backlog; and 
 
 WHEREAS, funding has been approved by the Wisconsin HIDTA Executive Board to 
increase the Drug Task Force Secretary III position from 0.60 FTE to 1.00 FTE; and 
  

WHEREAS, the Sheriff’s Department recommends these changes to the table of 
organization: 

Secretary III (0.60) Deletion 
Secretary III 1.00 Addition 

 
NOW, THEREFORE, BE IT RESOLVED, by the Brown County Board of Supervisors, 

the Sheriff’s Department table of organization be changed by deleting 0.60 FTE Secretary III 
position and adding 1.00 FTE Secretary III position; requested through the 2016 budget process 
to be effective January 1, 2016. 

 
BE IT FURTHER RESOLVED, should the funding for this position be eliminated, the 

position will end and be eliminated from the Sheriff’s Department table of organization. 
 
Budget Impact: 

 
Position Title 

 
FTE 

Addition/ 
Deletion 

 
Salary 

 
Fringe 

 
Total 

Secretary III (0.60) Deletion $(20,781) $(4,793) $(25,574) 

Secretary III 1.00 Addition $  34,635 $  8,275 $  42,910 

Total 2016 Budget Impact 
(Sheriff’s Department) 

   
$  13,854 $  3,482 $  17,336 

 
Budget Impact:  The fiscal change of this resolution is reflected in the 2016 budget. 
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Respectfully submitted, 
PUBLIC SAFETY COMMITTEE  
EXECUTIVE COMMITTEE  

 
Authored by Human Resources 
Approved by Corporation Counsel 
 
A motion was made by Supervisor Buckley and seconded by Supervisor Nicholson “to adopt.”  
Voice vote taken.  Motion carried unanimously with no abstentions.   
 
Approved by:  /s/ Troy Streckenbach    Date:  11/13/2015 
 

 
 
 
 
 
 
 
 

ATTACHMENT TO RESOLUTION #13M 
ON THE FOLLOWING PAGES 
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RESOLUTION/ORDINANCE SUBMISSION TO COUNTY BOARD 
 
 
DATE: September 28, 2015 

REQUEST TO: Public Safety Committee 

MEETING DATE: October 7, 2015 

REQUEST FROM: Warren Kraft 
 Human Resources Director 
 

REQUEST TYPE: ☒ New resolution ☐ Revision to resolution 

 ☐ New ordinance ☐ Revision to ordinance 

 
TITLE: Resolution Approving New or Deleted Positions During the 2016 Budget Process for 

the Sheriff’s Department 
 
 
ISSUE/BACKGROUND INFORMATION: 

A New Position or Position Deletion Request was submitted by the Sheriff’s Department during 
the 2016 budget process. 
 
 
ACTION REQUESTED: 

Make the following changes to the Sheriff’s Department table of organization: 

 Delete (0.60) FTE Secretary III 

 Add 1.00 FTE Secretary III 
 
 
FISCAL IMPACT: 

NOTE:  This fiscal impact portion is initially completed by requestor, but verified by the DOA and 
updated if necessary. 

13.  Is there a fiscal impact? ☒ Yes ☐ No 

a. If yes, what is the amount of the impact? $17,336 (grant funded) 

b. If part of a bigger project, what is the total amount of the project? $____________ 

c.  Is it currently budgeted? ☒ Yes ☐ No     It is reflected in the 2016 budget. 

1. If yes, in which account? ________________________________ 

2. If no, how will the impact be funded? _______________________________ 
 

☒ COPY OF RESOLUTION OR ORDINANCE IS ATTACHED 
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No. 14 -- RESOLUTION ESTABLISHING THE BROWN COUNTY BUDGET FOR 
CALENDAR YEAR 2016 

 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies & Gentlemen: 
 
 BE IT RESOLVED, that the following sums of money be raised for the ensuing year: 
 

 

School for Children with Disabilities 2,802,612 

Health 2,007,815 

County Aid Bridges (Section 82.08, Wis. 
Stats.) 

0 

Debt Service Fund 13,888,824 

All Other County Taxes 65,733,526 

  

PROPERTY TAX LEVY .............................  84,432,777 

 
 
 BE IT FURTHER RESOLVED, that the County shall apportion the tax for the school for 
Children with Disabilities on all districts participating; and  
 
 BE IT FURTHER RESOLVED, that the County shall apportion the tax for the Health 
Department on all districts participating; and 
 
 BE IT FURTHER RESOLVED, that the County shall apportion the tax for bridges under 
Section 82.08, Wis. Stats., on the taxable property of the taxing districts participating; and 
 
 BE IT FURTHER RESOLVED, that the County shall enter in the Tax Apportionment, State 
Special Charges for Forestry Mill Tax, Section 70.58, Wis. Stats., in the amount of $3,280,856 
and 
 
 BE IT FURTHER RESOLVED, that the County shall enter in the Tax Apportionment the 
20% Highway County Trunk Bridge assessments as authorized legal taxes against any district 
in the County, under Section 83.03 (2), Wis. Stats., and 
 
 BE IT FURTHER RESOLVED, that the budgeted appropriations for purposes of Section 
65.90, Wis. Stats., are attached hereto as Exhibit A, and the detailed budget for purposes of 
Section 59.17 (5), Wis. Stats., is the document of which this is part; and 
 
 BE IT FURTHER RESOLVED, that the Director of Administration is authorized to make any 
technical corrections to the budget that are necessary. 
 
A motion was made by Vice Chair Lund and seconded by Supervisor La Violette “to adopt the 
Brown County Budget for Calendar Year 2016 as amended”.  Vote taken.  Roll Call #14a(1): 
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Ayes: Sieber, De Wane, Hoyer, Gruszynski, Haefs, Erickson, Zima, Evans, Kaye, Dantinne,  
La Violette, Katers, Van Dyck, Robinson, Clancy, Campbell, Moynihan, Blom, Lund, 
Fewell 

 
Nays: Nicholson, Buckley, Landwehr, Kaster, Jamir, Schadewald 
 
Total Ayes:  20  Total Nays:  6 
 
Motion carried “to adopt the Brown County Budget for Calendar Year 2016 as amended”. 
 
Approved By: ____/s/ Troy Streckenbach___________________     Date:   11/16/2015 
 
No. 15 -- SUCH OTHER MATTERS AS AUTHORIZED BY LAW (BUDGET ITEMS). 
 
Employee Health Insurance: 
 
A motion was made by Vice Chair Lund and seconded by Supervisor Erickson “to approve 
options B1/B2 for employee health insurance for 2016.”  Voice vote taken.  Motion carried 
with Chairman Moynihan voting nay. 
 
Elections: 
 
Supervisors Zima, Nicholson and De Wane asked questions of the County Clerk regarding 
elections costs charged back to the City of Green Bay.  Clerk Juno explained costs are 
appropriated based on jurisdictions that have contests on the ballot.  No action taken. 
 
Wages and Salaries: 
 
Various Supervisors asked questions regarding the process of getting employees below the 
Class & Comp minimum up to the midpoint.  Following discussion with the Director of 
Administration and the Human Resources Director, a motion was made by Supervisor Van Dyck 
and seconded by Vice Chair Lund “to suspend, for the 2016, the pay for performance 
matrix previously approved by the Board and for the 2016 budget replace the matrix and 
the proposed 1.6% COLA and .4% pay for performance allowance, with the following 
wage proposal:  increase of 3% for employees with a pay rate below mid-point; increase 
of 2% for employees with a pay rate at mid-point; increase of 1% for employees with a 
pay rate above mid-point to maximum; increase of .5% for employees with a pay rate 
above maximum; increase any employee with a pay rate below minimum to the minimum 
pay rate plus 3%; effective February 1, 2016 but retroactive to January 1, 2016.  Vote 
taken.  Roll Call 14(1): 
 
Ayes: Sieber, De Wane, Hoyer, Gruszynski, Haefs, Erickson, Zima, Evans, Kaye, Buckley, 

Landwehr, Dantinne, La Violette, Katers, Kaster, Van Dyck Jamir, Robinson, Clancy, 
Campbell, Moynihan, Blom, Schadewald, Lund, Fewell 

 
Nays: Nicholson 
 
Total Ayes:  25  Total Nays:  1   
 
Motion Carried. 
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Late Communications: 
 
No. 15a -- FROM SUPERVISOR SIEBER AND SUPERVISOR GRUSZYNSKI:  TO ASK 

CORP COUNSEL TO CHECK COUNTY CODES, ORDINANCES AND 
MATERIALS AND CHANGE THE TERM “HUSBAND AND WIFE” TO 
“SPOUSES” WHERE APPROPRIATE.  

 

Refer to Administration Committee 
 
No. 16 -- CLOSING ROLL CALL.  
 
Present: Sieber, De Wane, Nicholson, Hoyer, Gruszynski, Haefs, Erickson, Zima, Evans, 

Kaye, Buckley, Landwehr, Dantinne, La Violette, Katers, Kaster, Van Dyck, 
Jamir, Robinson, Clancy, Campbell, Moynihan, Blom, Schadewald, Lund, Fewell 

 
Total Present:  26  
 
No. 17 -- ADJOURNMENT TO WEDNESDAY, DECEMBER 16, 2015, AT 6:00 P.M., 

LEGISLATIVE ROOM #203, CITY HALL, 100 NORTH JEFFERSON STREET, 
GREEN BAY, WISCONSIN. 

 
A motion was made by Supervisor Hoyer and seconded by Supervisor Kaye “to adjourn to the 
above date and time (PLEASE NOTE TIME CHANGE).  Voice vote taken.  Motion carried 
unanimously with no abstentions. 
 
Meeting adjourned at        6:29 p.m.  
 
 
 
         \s\   Sandra L. Juno  
         SANDRA L. JUNO 
         Brown County Clerk 


